DEDICATED TO “A STRONGER VOICE”

The Dfficial Publication of the Association for Los Angeles Deputy Sheriffs Incorporated (ALADS)

padershin
‘“JJJ' IS
pageas

e J Bmomany quf 1
IEE; IJ IJJ 1!

)

V /[ /[ [ [ [ 4N

m

s ;-7 = =
-c-a-zﬂ?

S 1 1 T T T T T




LEWIS, MARENSTEIN, WICKE,
SHERWIN & LEE, LLP

OVER 40 YEARS OF SERVICE TO SAFETY PERSONNEL AND THEIR FAMILIES

Our firm of 16 attorneys and 50 support staff are dedicated to professional, personal service.

WORKERS

COMPENSATION
State Bar Certified Specialist

We have successfully represented
over 35,000 safety members.
Our representation continues long
after your case is concluded since
your right to lifetime medical care

may always be challenged.

DISABILITY
RETIREMENT FOR
SAFETY MEMBERS

We have a pension department
that specializes in this area and
have successfully obtained
disability pensions for thousands
of safety personnel under PERS,
County 1937 Retirement Act and
other county and city systems.

PERSONAL INJURY

Our personal injury department
has successfully litigated or tried
over 5000 claims for automobile

injuries, products liability, medical
malpractice and other negligence
areas.

(818) 703-6000

20750 Ventura Boulevard, Suite 400

Woodland Hills, CA 91364
www.lmwslaw.com

Serving Ventura, Los Angeles and Orange Counties

Making a false or fraudulent workers’ compensation claim is a felony subject to up to five years in prison or a
fine up to $50,000.00 or double the value of the fraud, whichever is greater, or both imprisonment and fine.
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Ronald Hernandez
DEMONIZING THE SHEEPDOG

Special interest groups have
successfully mounted pressure on
the California State Legislature and
created media campaigns to steer
society towards adopting higher and
higher tolerances for criminal
behavior. Their efforts have given
them the ears of our state
legislators and voters alike, resulting
in serious policy mistakes that will
have a devastating effect on public
safety.
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Robert Sass
WE HEAR YOU

PRESIDENT’S
MESSAGE

VICE
PRESIDENT’S
MESSAGE

In response to the concerns,
comments and inquiries we

have received regarding ALADS
endorsements of political
candidates, | wanted to offer facts
related to our decision-making
process.
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STATE LEGISLATIVE
CORNER
Timothy Yaryan, Matt Siverling
and John Lovell

LAW ENFORCEMENT FACING
TREACHEROUS LEGISLATIVE
WATERS AHEAD

The first major Legislative deadline
date has passed. To no one’s
surprise, a number of bills of great
concern to law enforcement cleared
their first committee.

HEALTH
BEAT

22

Jennifer Lincicum

WHAT ARE YOU GOING TO EAT:
LEARN HOW TO FIND THE RIGHT
BALANCE

With different diets becoming
popular all the time, it’s hard to
know what we should really be

3 < eating. Here are food tips to help
et 3 - you get the right balance in your
Ao -~ 1 diet.
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GROUP
Dr. Ron Holman
PURPOSEFUL PARENTING

What is purposeful parenting?
Purposeful parenting starts with
listing a specific set of goals and
objectives the parent has for their
child. Here is a list for parents who
want to make parental decisions
and choices in a very conscious,
deliberate and intentional manner.

BENEFITS
PARTNER

28

Raquel Magdaleno
NATIONAL SAFETY MONTH

Did you know that June was
National Safety Month? On a daily
basis, you encounter many
hazards so you need to stay
vigilant and reduce safety risks for
yourself and your loved ones. Here
are some suggestions to help
minimize potential hazards.
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Two winners will take home $50 giff cards at the end of each month. The gift
cards will be selected by ALADS and will not be interchangeable. To be entered
in the drawing you must update your contact information with ALADS.

ALADS does not share information with the Sheriff’s Department. So if you have
moved, or changed your phone number or email address, be sure to update
your contact information with ALADS and be entered to win a $50 gift card.

To update your information with us, you can:
Call ALADS at (323) 213-4005 or update your profile
by logging into www.alads.org
Via Mail: Send in the form printed in the

* * * ALADS Dispatcher ﬁ? * ﬁ?

June 2018 Winners:

Stephen Valenzuela and Leticia Garcia

Office Use Only Employee Number: |

R T e

Date Entered:
|

Update Your Information
ALADS Change in Personal Information

To process a change to your personal info, it is necessary that you complete
and sign this form and return it to the ALADS office.
To change your home address with Anthem/Blue Cross Insurance,

please contact Sheriff’s Personnel Services at (323) 526-5500.

Name:

Current Unit of Assignment:

Marital Status (Circle One): M S

Home Address:

Home Phone: ()

Mobile Phone: ()
Work Phone: ()

Personal Email:

(Non LASD Address)
Signature:

Date:

|
|
|
|
|
|
|
|
|
City / State / Zip: I
|
|
|
|
|
|
|
J

ALADS Dispatcher

The ALADS Dispatcher (USPS 0000-961) is
published monthly. The Dispatcher is the
official publication of the Association for Los
Angeles Deputy Sheriffs, Inc, an affiliate of
the Marine Engineers Beneficial Association,
AFL-CIO, 2 Cupania Circle, Monterey Park, CA
91755. Periodical Postage paid at Monterey
Park, California 91755 and additional mailing
office. Articles, letters to the Editor and other
submissions may be directed to ALADS, 2
Cupania Circle, Monterey Park, CA 91755,
Attn: Editor, (323) 213-4005. No responsibility
is assumed by the ALADS Dispatcher or by the
Association for Los Angeles Deputy Sheriffs,
Inc. Opinions expressed in this publication
are not necessarily those of ALADS or the Los
Angeles County Sheriff’s Department. $39.04
of each member’s annual dues provides a
subscription to the publication.
POSTMASTER, send address changes to the
ALADS Dispatcher, 2 Cupania Circle,
Monterey Park, CA 91755.

NOTICE

Unless otherwise specified, advertisements
in the ALADS Dispatcher are paid
advertisements. The products and services
advertised in the ALADS Dispatcher are not
endorsed or guaranteed by ALADS.
Submissions to this publication do not
necessarily represent the approved views of
the unionoritsdirectors.

Contact ALADS

Address:
2 Cupania Circle
Monterey Park, CA 91755

Tel.: (323) 213-4005

Fax: (323) 724-0140
www.alads.org

Please update your phone book
if you have not already done so.
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President Vice President Secretary Treasurer
Ronald A. Hernandez Robert M. Sass Jennifer S. Martin Steven Blagg
rhernandez@alads.org rsass@alads.org jmartin@alads.org shlagg@alads.org

Assistant Treasurer Director Director
Troy Jackson Mark Claahsen James Wheeler
tjackson@alads.org mclaahsen@alads.org jwheeler@alads.org

ALADS Proudly Offers the Following

The Law Office of The Law Offices of
Rains Lucia Stern Charles Goldwasser
St. Phalle & Silver, PG
www.rislawyers.com/ Website Under Construction
The Law Office of The Gibbons Law
Stone Busailah, LLP Firm, PG
www.stonebusailah.com/ www.thegibbonsfirm.com/

I You Require Defense Representation, Gall ALADS at (323] 213-4009

*Contact ALADS for which coverage applies.
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SEE A UNIT REPRESENTATIVE

' » y

AT YOUR ASSIGNMENT?

ATTEND THE UNIT REPRESENTATIVE MEETINGS AT THE

ALADS FACILITY ON

ALAD

Altadena Station
Gaisford, David
Hernandez, Ronald *

Century Station
Perez, John

CiB
Cabadas, Jesse

COPS Bureau
Ferrell, Robert

CRDF
Barragan, Janet

Crescenta Valley Station
Martin, Jeffrey

CSB (County Services
Bureau)

Pippin, Richard

Tate, Reginald

CSE - Norwalk
Grant, Winston

CST
Krautkramer, Troy
Rodd, Joe

CSW - Van Nuys East
Domin, Robert

East L.A. Station
Buckband, Stacey

Homicide Bureau
Blagg, Steven *

Industry Station
Finn, Michael

Long Beach Court
Erbacker, Mark

Lost Hills Station
Loureiro, Armando
White, Tim

Marina Del Rey Station
Scheinfarb, David

McCJ
Carranza, Samuel

Metro Court
Rodriguez, Charles

NCCF
Galarneau, Dean

Norwalk Station
Claahsen, Mark *
Sass, Robert *
Sass, Sarah

Parks Bureau - East
Castro, Leonardo

Parks Bureau - North
Hodge, Allen

King, Trevor

Ortega, Miguel

PDC - South
Tidball, Justin

PLM
Cianciosi, Kenneth

San Dimas
Jensen, Jeffrey

Santa Monica Court
Miller, Craig

SEB
Wheeler, James *

Temple Station
Johnson, James

Torrance Court
Quick, Johnny

TPD
Thibodeaux, Mike
Tineo, Alejandro

WEDNESDAY, SERTEMBER STH;

11:00 AM or 6:00 PM

West Hollywood
Mohr, Todd

Briggs, Timothy - At Large
Ferguson, Thomas - At Large

District Attorney
Investigators

Auto Insurance Task Force
Hernandez, Gregory

Central Investigation
Collins, Richard

Child Abduction
Martin, Jennifer *

Public Integrity
James, Brian

Special Operations
Utley, Craig

Worker’s Comp.
Nguyen, Duke

Call ALADS at (323) 213-4005
to find out how to become
a unit representative.

* ALADS Directors



June 2018 DISPATCHER

07

ALADN Field Representatives

Dana Fackert

Advocacy Unit County Services Bureau — Antelope Internal Affairs Bureau San Dimas Station
Alhambra (D.A.) Valley Lancaster Juvenile Court Special Enforcement Bureau
Alhambra Court Court Training Division Lancaster Station Special Victims Bureau - North
Altadena Station Corrective Action Unit Laser Village Temple Station
Antelope Valley (D.A.) Crescenta Valley Station Metrolink — Brackett Field Training Bureau
Antelope Valley Court (Michael Crime Lab - Lancaster Mira Loma Detention Facility (Closed) a. Advanced Officer Training
Antonovich Courthouse) Criminal Intelligence Bureau Palmdale Station b. Force Training Unit
Arson & Explosives Unit Discovery Unit Parks Bureau — East ¢. Recruit Training Unit
Auto Insurance Fraud (D.A.) Duarte Sub-Station Parks Bureau — North (Antelope Traffic Services Detalil
Biscailuz Range East Los Angeles (D.A.) Valley) Transit Services Bureau — EI Monte
Civil Litigation Unit East Los Angeles Court Pasadena (D.A.) Transit Services Bureau — Gateway
Civilian Pre-Employment Unit East Los Angeles Station Pasadena Court TRAP (D.A. - El Monte)
College of the Canyons Training Center ~ Edelman Children’s Court Pomona (D.A.) TRAP (Taskforce for Regional Theft
Community Partnerships Bureau - Emergency Vehicle Operations Center ~ Pomona Court Prevention) - North
Headquarters (Formerly COPS) Field Operations Support Services Unit ~ Pre-Employment Background Unit - Walnut Station
Fleet Management North West Covina Court (Citrus
Phone: (626) 497-2554 Homicide Bureau Recipient Welfare Fraud ( )
Email: dfackert@alads.org Human Trafficking Unit Risk Management Bureau
Doug Joho
Aero Bureau County Courthouse (CCH — Stanley South Los Angeles Station Redondo Beach Court
Avalon Station Mosk) Lomita Station Scientific Services Bureau
Bellflower Court (Los Cerritos) County Services Bureau Long Beach (D.A.) Sex Crimes Unit (D.A.)
Bellflower Substation Crime Lab — Fire Arms Long Beach Court Sexually Violent Predator Unit (D.A.)
Carson Station Criminal Courts Building (CCB —Clara  Los Angeles County Medical Center SIB
Central Investigations (D.A.) Shortridge Foltz) Los Padrinos Court Special Litigation (D.A.)
Century Regional Detention Facility Downey Court Major Crimes Investigations (D.A.) STARS (all)
Century Station Eastlake Juvenile Court Marina Del Rey Station - Casino Crimes
Cerritos Station Elder Abuse Unit (D.A.) MLK Hospital - Fraud
Child Abduction Unit (D.A.) Family Violence Unit (D.A.) Norwalk (D.A.) - Major Crimes Bureau
Civil Management Bureau Hall of Administration Norwalk Court = quco Majors
Compton (D.A.) Hall of Justice Norwalk Station - Prison Gangs
Compton Court Hall of Records Paramount Substation - Special Victims Bureau
Compton Station High Tech Crimes Parks Bureau — South Torrance (D.A.)
Integrity Section (D.A.) Pico Rivera Station Torrance Court ,
La Mirada Sub-Station Public Integrity Unit (D.A.) Transn.Serwces Bureau Regional
Phone: (310) 351-5065 Lakewood Station Rancho Los Amigos Hospital Operations Center (ROC)
Email: djoho@alads.org Lawndale Substation Records/Identification Bureau TRAP

USC Medical Center

Airport Branch (D.A.) Corrections Services Transport — Metrolink — Chatsworth Van Nuys (D.A.)

Airport Court Wayside (formerly TST) Parks Bureau — North (Castaic) Van Nuys Court East & West
Beverly Hills Court Criminal Crimes — Chatsworth Court ~ Metropolitan Court/Traffic Court Pitchess Detention Center (Wayside)
Burbank Court El Monte Court (Rio Hondo Court) San Fernando (D.A.) SGST

Central Arraignment Court (CJAC) Glendale Court San Fernando Court - Laundry

Central Civil West Court Hollywood Court Santa Clarita Court -Ju

Chatsworth Court Industry Station Santa Clarita Station & DB -NGCF

Correctional Services Transportation  Inglewood Court Santa Monica Court - North Facility

- Range

(formerly TST) Inmate Reception Center Sylmar Court - South Facility
Malibu/Lost Hills Station Transit Services Bureau — Chatsworth - The Ranch
Phone: (818) 461-2300 Men’s Central Jail Twin Towers Correctional Facility West Hollywood Station
Email: ksmith@alads.org Mental Health Court/Department 95 Universal Substation

About Your Field Representatives

You should see a field representative at your assignment on a regular basis. Check the list of assignments next to the field representative’s
photo to see who is covering your assignment. The field representatives distribute ALADS 411s, attend briefings and are there to answer
your questions. If you need to get a hold of a field representative, you can call them at the above numbers.
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1) If you are notified that you are a
subject of an investigation. ..

2) If you are notified that you are a
witness in an investigation . . .

3) If you are called into a supervisor’s office and
you feel you may be under investigation . . .

4) If you are involved in a significant use of force
— There will be an investigation . . .

If you have any questions . .

5) If the department looks at you funny . . ( l
, \

Matthew Cline Boris Nikolof Anthony Spatola
mcline@alads.org bnikol f@ lads.org aspatola@alads.org

Front Desk: (3231 213-1005
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Independence Day
Wednesday, July 4, 2018
ALADS Facility Closed

ALADS Board of Directors

Meeting
Friday, July 6, 2018
9:30 AM
ALADS Facility

Body Scan International

House Call
Monday - Friday,
July 9-13, 2018

ALADS Facility

ALADS Unit Representative

Meeting
Wednesday, July 11, 2018
11 AM & 6 PM
ALADS Facility

ALADS Board of Directors

Meeting
Friday, July 20, 2018
9:30 AM
ALADS Facility

S

ALADS Benefits Fair
Wednesday, July 25, 2018
10:00 AM to 4:00 PM
Century Reglonal Detention

DISPATCHER

ALADS Unit Representative

Meeting
Wednesday, August 1, 2018
11 AM & 6 PM
ALADS Facility

ALADS Board of Directors

Meeting
Friday, August 3, 2018
9:30 AM
ALADS Facility

Body Scan International
House Call
Monday — Friday,
August 6-10, 2018
ALADS Facility

ALADS Benefits Fair
Tuesday, August 7, 2018
10:00 AM to 4:00 PM
North County Correctional
Facility

Bob Hermann Charity Golf
Classic
Monday, August 13, 2018
Black Gold Golf Club
Yorba Linda, CA

ALADS Board of Directors

Meeting
Friday, August 17, 2018
9:30 AM
ALADS Facility

ALADS Family Day and Picnic

Friday, August 31, 2018
Universal Studios

Labor Day
Monday, September 3, 2018
ALADS Facility Closed

ALADS Unit Representative

Meeting
Wednesday,
September 5, 2018
11 AM & 6 PM
ALADS Facility

ALADS Board of Directors

Meeting
Friday, September 7, 2018
9:30 AM
ALADS Facility

Body Scan International

House Call
Monday — Friday,
September 10-14, 2018
ALADS Facility

ALADS Board of Directors

Meeting
Friday, September 21, 2018
9:30 AM
ALADS Facility

ALADS Benefits Fair
Wednesday,
September 26, 2018
10:00 AM to 4:00 PM
Men’s Central Jail

ALADS Unit Representative

Meeting
Wednesday, October 3, 2018
11 AM & 6 PM
ALADS Facility

ALADS Board of Directors

Meeting
Friday, October 5, 2018
9:30 AM
ALADS Facility

Columbus Day
Monday, October 8, 2018
ALADS Facility Closed

Body Scan International

House Call
Monday — Friday,
October 8-12, 2018
ALADS Facility

ALADS Retirement Seminar
Saturday, October 13, 2018
9 AM -3 PM
ALADS Facility
Call ALADS to RSVP
(323) 213-4005

ALADS Board of Directors

Meeting
Friday, October 19, 2018
9:30 AM
ALADS Facility

nlnﬂs calemlar InIormatlonl
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en and woman join the
Sheriff’s Department to
help our fellow citizens in
their greatest time of need
and on what may be the
worst day of their lives. As
soon as we put on the uniform, we put our lives
on the line to protect good people from the
bad. We are the sheepdogs (protectors)
guarding the good people (sheep) from the
wolves (bad people).

L i R ——

Ronald Hernandez
rhernandez@alads.org

This reminds me of an analogy about military
personnel by Lieutenant Colonel David
Grossmanin On Combat.

If you have no capacity for violence then you
are a healthy productive citizen, a sheep. If you
have a capacity for violence and no empathy
for your fellow citizens, then you have defined
an aggressive sociopath, a wolf. But, what if
you have a capacity for violence, and a deep
love for your fellow citizens? Then you are a
sheepdog! The defender of the sheep, from the
wolf.

While the context was for military personnel, it
is similar for law enforcement. While no law
enforcement officer looks forward to the use of
force, it is a fact that one must sometimes
unfortunately use force to protect the sheep
fromthe wolves.

Special interest groups have successfully
mounted pressure on the California State
Legislature and created media campaigns to
steer society towards adopting higher and
higher tolerances for criminal behavior. Their

efforts have given them the ears of our state
legislators and voters alike, resulting in serious
policy mistakes that will have a devastating
effect on public safety.

What these special interest groups are doing is:
demonizing the sheepdog.

Laws should be written in a way that allows
California’s law enforcement officers to most
fairly, effectively, and safely protect the sheep,
not force officers to focus on career survival
and self-preservation, making protection of
citizens athird or even less of a priority.

Citizens should not stand for legislation that
demonizes officers and damages our ability to
protect them. This is especially true when we
see massive shortages of deputy sheriffs across
Los Angeles County — upwards of 1,500 more
deputies are needed to fill critical roles. Why
would anyone want to sign-up for a career in
which their lives are not only at stake, but
their jobs are made even more challenging by
poorly-crafted policy?

continued on page 0
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The following three bills illustrate this problem:

# 1/AB 109

Many lower level criminals who previously

would have gone to prison are now serving
their time in the local county jail. Very little, if
any, financial support has been provided by the
state to the jails as promised. This has created
three major problems. First, the deterrent or
fear of prison is removed (consequences) and a
more institutional dangerous mentality of the
offendersis broughtinto the county jail system.
Second, it puts a financial burden on the
county. Third, jail overpopulation is addressed
by limiting the amount of time people are
actuallyjailed.

# 2| AB 953

This bill, referred to as The Racial and Identity
Profiling Act, is geared towards collecting data
to prove law enforcement is unfairly targeting /
profiling. Just the name sounds appealing to
citizens and screams there is a problem.
However, there is plenty of documentation in
normal everyday police work that can be
collected and analyzed to see if a problem
exists. That data apparently does not produce
the desired results.

AB 953 requires specific agencies to fill out a
form documenting the contact of persons
through a stop or detention. One of the first
questions requires the officer to state what
he perceives to be the person’s race.
Conspicuously, there is no box for unknown.
This is important because the legislation is
asking the deputy / officer to commit to a
perception where there may not have been
one. What if the stop or detention was part of a
call for service? Or a situation that the officer
did not create? How does being called to a
location play into what the officer perceives? It
wasn’t the officer’s choice to go and contact
that person.

We have to ask, how is that proper data
collection? How will the data collected have
proper statistical value? If a deputy / officer
works in an area that is predominantly a
particular race, the forms the officer fills out
may lead to a perceived racialissue.

What if a deputy / officer sees a person quickly
walk away from a scene and only sees the
person from behind, who is covered with
clothing from head to toe? This person passes a
bush and attempts to toss a gun, unnoticed.
Based on the observation, the gun is retrieved
and the person is detained. It is at this time
the officer sees the person is a male / female
Hispanic / African American or whatever their
race / gender is now perceived to be. The form,
for data collection purposes, asks you to
commit to a perception of race or gender,
whenyour first perception was a criminal act!

The result will be law enforcement’s
unwillingness to contact particular wolves for
fear of the accusation of targeting, the wolves
will be protected from the sheepdog.

11

President’s Message

# 3| AB 931

This Assembly bill is asking to change the
standard of force USED from reasonable to
necessary. This means that although law
enforcement, in the course and exigency of
their duties, can articulate that they used
reasonable force, someone, from the comfort
of their office (who may be anti-law
enforcement to begin with and with no law
enforcement experience) can claim the force
was not necessary, thereby attempting to
make law enforcement criminally liable.

Two major impacts will be that sheepdogs
will no longer want to take on this task (career),
in the future. Or, more importantly, an officer
will be so focused on career survival and
self-preservation that there will be an
unwillingness or hesitation to act. And once

again the wolf wins.

The continued demonization of sheepdogs can
only occur if we allow it. It is time for the sheep
to unite with the sheepdogs, to save our
profession and give the sheep the protection
they deserve.

Ron Hernandez

President, ALADS ®



ALADS Vice President
Robert Sass

rsass@alads.org

Excerpts of this article were taken from an
article written by Hannu “TJ” Tarjamo,
Treasurer of the Los Angeles Police Protective
League.

n response to the concerns,
comments and inquiries we
have received regarding ALADS
endorsements of political candidates,
| wanted to offer facts related to our
decision-making process.

Let’s talk about the elephant in the room first,
the sheriff’s election. A “No Endorsement” was
a bold step against all three candidates. It sent
a clear message that there is not an
outstanding option. Without specificity, here

DISPATCHER
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are some reasons none of the candidates
received an endorsement from ALADS. One
candidate is challenging ALADS, all the way to
the California Supreme Court, about a list of
deputies. Another candidate supports giving
subpoena power to the Civilian Oversight
Committee and the third candidate was
instrumental in organizing an alternative
competitive union rather than attempt to
reorganize the ALADS of that time. There are
several otherissues, such as beingin support of
AB 931 or SB 54, failing to support the
construction of a new jail to replace the
deteriorating MCJ, failing to listen to rank-and-
file deputies’ concerns, and quite frankly
explicit pandering. If you have taken the time to
listen to or watch the many interviews and
debates with the candidates, you are familiar
with the above.

Now, after the June primary, there are two
candidates competing for Los Angeles County
Sheriff. ALADS, so far, has taken the position of
not endorsing a candidate for the same reasons
above. However, we are still in discussions
regarding an endorsement. An endorsement
may or may not be coming.

We are very aware that many of our
Democratic legislators have let the state slump
into one big homeless encampment and many
are allowing criminal justice reform to be
hijacked by left-wing activists for some sort of

/ by Robert Sass / ALADS Vice President / Board of Directors

social engineering project. Not only are many
elected officials to blame for this assault on
safe streets, but many of these criminal justice
reforms have been perpetrated on us by the
voters of California—the folks we work to keep
safe. This is a California problem, not a law
enforcement problem.

As of February 2017, just 25.9 percent of
Californian voters were registered as
Republican — the lowest level since the 1980s
and nearly 20 points less than the share of
California residents registered as Democrats.
There are nearly as many Californians who
express “no party preference” as there are
Republicans. Republicans hold less than one-
third of the seats in the state assembly and
state senate. They have not won a statewide
office since Arnold Schwarzenegger’s re-
election in 2006. This is the reality of the voter
makeup.

Our nonpartisan Political Endorsement
Committee works to further the mission of the
ALADS: “Protecting the wages, benefits,
working conditions and legal rights” for the
collective good of ALL 7,800 Los Angeles
County Deputy Sheriffs and District Attorney
Investigators. It is not a Republican PEC or a
Democratic PEC. It is a PEC formed to further
the ALADS mission stated above. Our
endorsement list has both Democrat and
Republican candidates. The most notable

continued on page @
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/ by Robert Sass / ALADS Vice President / Board of Directors

Republican candidate being Judge Steven
Bailey for California Attorney General. We
comb over a tremendous amount of
information about candidates and races that
includes, but is not limited to: current political
climate, history of candidates, voter trends,
condition of campaigns, pending legislation,
and when candidates choose so, we interview
them.

If you have a differing opinion and are a
solution-oriented person, you should become
a unit representative or serve on the Political
Endorsement Committee like many of your
peers do. We all have families to care for,
people to see, places to go and things to do.
Yet some members find time to volunteer as
unit representatives, committee members,
and negotiating team members with the same
set of circumstances, only to benefit the
common collective good of all of us.

It is important to also disclose that both
Republican John Cox and Democrat Gavin
Newsom declined to participate in our
endorsement process. They did not fill out our
questionnaire asking for positions on issues
important to ALADS and law enforcement, and
they refused to be interviewed by the ALADS
PEC. Republican Travis Allen only appeared in
front of the PEC after numerous attempts by
ALADS reaching out to him. This was an
unprecedented move by ALADS and was done
atthe coaxing of retirees on social media.

One would think that if you are pro-law
enforcement, you would want to get the
endorsement of the largest sheriff’s union in
the state. Maybe they didn’t want to be asked
about their opposition to labor unions and
public employee defined benefit pensions. The
pensions that we all count on after decades of
service. Both Travis Allen and John Cox support
401(k)s. Meaning, once some of us start opting
into a 401(k), the guaranteed pensions you
deserve simply just go away. The impact on
recruitment of new deputies will be
devastatingif this were to occur.

As to some of the social media posts and phone
calls we have received, be careful who you
follow. We see people complaining about
endorsements who have already retired and
are collecting their 60-90 percent pension with
a guaranteed retiree medical benefit getting
real tough and principled on social media with
nothing to lose (Although 13 states have
already taken away retiree COLA, which was
found to be constitutional.). Some of the most
vocal ones have moved out of state yet want to
give you advice on who to vote for in our state.
For those who are still active duty, your fight is
far from being over. Remember, some of you
following the advice of the retired and near

¢¢

We all have families to care for,
people to see, places to go and
things to do. Yet some members
find time to volunteer as Unit
Representatives . . .

2

retired still have 20+ years to go. We have also
seen rational, factual, sound thinking that is
worthy of engaging. Cooler heads will always
prevail. The fact is we need both parties and
both parties need us.

“Individual principles” are not the basis of
labor union endorsements. Protection of your
wages, benefits and working conditions are.
Democrats have routinely supported and
protected labor contracts, pensions, medical
benefits, workers’ compensation rights and
collective bargaining. Without those
protections, your pensions would be at risk,
our great health insurance plans diminished,
and we would let the County determine,
without ALADS’ input, what your fair wages
and bene

Yice President’s Message

The Democratic Party has
Traditionally Backed:

Collective Bargaining:

It gives the ability for ALADS to represent you
for wages, benefits, working conditions and
legal rights. The overall theme of Republicansis
to diminish the ability of unions to engage in
collective bargaining or, in some instances, to
outright ban it as was done in many states.
Other Republicans want public contract
negotiations, such as was done in Austin, Texas.
That means that our contract would have to be
approved by the public—never mind the
County. How supportive do you think the
voters would be of your next raise, or
extremely low-cost health insurance
premiums, or your defined benefit pensions?

Fair Wages for the Work You do:

The alternative is to let the free market
determine what you should earn in the public
sector. In non-collective bargaining states,
salaries are depressed by 27 percent.

Peace Officer Bill of Rights:

(Governor Jerry Brown signed in 1977)

Without this critical law, it would allow
management to have unilateral control
without checks and balances.

Pensions:

One of the most socialist ideas to date, which
began at 20 percent compensation and was
designed as a safety net only. It is now what we
all rely upon after decades of service.

As you can see, the road we travel is not simple
or easy. But we still must travel it. And we will
continue to do so to protect all of our wages,
benefits, working conditions, legal rights and
pensions.
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ALADS
'9th¥AnnuallBob}Her
Memorial{Golf(Cla

onday,'/Augustil13, 2018

- . 4
1 Black Gold Dr.

Registration — 7:30 a.m.
Shotgun Start — 8:30 a.m.
Buffet lunch and awards immediately following the tournament

Proceeds from the 19th Annual Bob Hermann Memorial Golf Classic will go to benefit
ALADS C.A.R.E.S. foundation, a non-profit, approved charitable organization. The ALADS
C.A.R.E.S. foundation has been established to assist Los Angeles County law enforcement
personnel, their relatives and related parties who need immediate financial support.

Each entry includes green fees, cart fees, lunch, and on-course refreshments.
Please register early as entries will be limited to the first 144 golfers.

ALADS MEMBERS ONLY
Individual - $100.00
Foursome — $400.00

Name:

Unit of Assignment:

Address:

Foursome:

Name Name

Name Name

Please make checks payable to ALADS C.A.R.E.S. and mail completed forms to:
ALADS Golf Classic, 2 Cupania Circle, Monterey Park, CA 91755 « ALADS C.A.R.E.S. Tax |.D. #45-3275658

For additional information contact Selya Arvizu at (323) 213-4005 or email at sarvizu@alads.org



June 2018 DISPATCHER 15

Peace Officers Professional Associations
/9 0/9/4 Federal Credit Union

| ﬁ. Motorcycle
Boats

q.; Recreational Vehicles (RVs)
a‘ Personal Loans

From June 1st through July 31st 2018, you can receive up to a1 -00%1

discount off your current rate when you refinance your loan
through POPA FCU!

Apply Online, In-Branch or, give us a call at
562.229.9181 CENDER

Appicant must be eligible for POPA FCU membership, Offer cannot be used to refinance existing POPA FCU loans. Floor rale i 1.99% for Auto, Federal
Motorcycle, Boat, and RV oans. Floo rate is 6.95% for Signature loans. Relafionship Benefits not appicable for fhis offer. The blowing loansare.~ INSUred
excluded: (PAL) Payday Altemative Loan, SHIELD, VISA, Of-Road Viehicles, ATVs & Watercra, and Mordgage loans. NCUA
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State Legislative Corner

/ ALADS Legislative Counsel and Advocate

f”"“m
& I 1
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achel
c'Waters

featured in several news conferences before
there was even any language in the bill,
itself. There are very real concerns that
AB 391 could increase the risks that already

ttee is Assembly
S2pio which purports

change the standards for
r may use force. This bill was

he first major Legislative dead
date has passed in the week
ending April 27 which was the
deadline for bills that are
required to go to a fiscal
committee to clear their policy
committee. To no one’s surprise, a number of
bills of great concern to law enforcement have
cleared their first committee. Senate Bill 1421
(Skinner, D, Oakland), which will roll back
protections for an officer’s personnel
information, was approved by the Senate
Public Safety Committee on a party line vote.
Particularly disturbing about this bill are
provisions that provide for the release of an
officer’s information even when his or her
activities have been entirely lawful and entirely
within policy. This is a significant erosion of the
privacy interests of a peace officer —frankly, itis
unheard of for any employee! This bill
now goes to the Senate Committee on
Appropriations.

Particularly disturbing about
this bill [SB 1421] are provisions
that provide for the release of
an officer’s information even
when his or her activities have
been entirely lawful and entirely

within policy.

)

confront officers. We are working with a broad
coalition of law enforcement organizations in
the development of an overarching strategy to
address this measure.

Other questionable bills that passed their first
committee hurdles include Senate Bill 923,
which will change the protocols for obtaining
eyewitness identification from witnesses;
Senate Bill 1186, which will require the
approval of most local governing bodies
before an agency may acquire surveillance
technology; and Assembly Bill 3131, which will
require local government approval before an
agency can receive federal equipment for their
own use.

Another onerous bill waiting hearing in the
second house is AB 748 (Ting, D, San Francisco).
AB 748 would open up body worn cam
video/audio to requests from the public, in
contravention of current law exempting
investigation records from disclosure under
the California Public Records Act.

continued on page m
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/ ALADS Legislative Counsel and Advocate State Legislative Corner

these factors have {-f*|

nctly missing in each
ate has  of the cases where ALADS
persuaded the Governor to

intervene. Passage of Senate

the Bill 1242 will change
ate of affairs.

proval of this
portant bill by the ="
Senate Committee '
on Public Safety is an

three parole grants to perpetrators of t
sadistic home invasion/rape/torture/murder
in history (in fact when these perpetrators
were given parole dates, even defense lawyers

c. The inmate demonstrates the
he/she has made to illustrate his or her
departure from prior criminality;

were surprised). In each of these bad parole important first step.
grants, we asked Governor Brown to overturn d. The inmate demonstrates that he/she I th hisab ith both
those grants —and, in each instance, Governor has been free from disciplinary actions for USRI YN R OnSIwI T Dot
! ’ i i i fiscal committees and budget sub-committees
Brown responded affirmatively to our request. a reasonable period of time prior to the : g g
parole hearing; meeting as the Governor prepares to unveil his
These bad parole grants, however, . . May Revision to the 2018-19 Budget. We will
. e. The inmate demonstrates positive e’ . .
underscored the urgency of making statutory . S keep you posted of significant fiscal issues as
] . activities while in custody; . )
reforms in the parole process. Senate Bill 1242 well as the bills affecting labor and law
provides that no inmate may be paroled unless f. The inmate demonstrates realistic post ~ enforcement.
the parole panel makes the following findings: release plans to avoid relapse or other . ) \
conduct that contributed to prior Until nexttime, stay safe!
criminality. ®
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1055 East Colorado Blvd., Suite 320, Pasadena, California 91106 Tel (626) 683-5600 Fax (626) 683-5656

POBRA Violated When Officer
Not Provided Full Report

Davis v. County of Fresno, et al.
Court of Appeal, Fifth Appellate District, Filed May 3, 2018

By Robert Rabe and Muna Busailah
Stone Busailah, LLP

ames Davis was a supervising
juvenile correctional officer for
the County of Fresno. He was
terminated from his employment
based on sustained findings of
insubordination, discourteous
treatment of a subordinate, wrongfully
assuming supervisorial duties over his wife,
exaggerating hours worked, and other
misconduct. The Civil Service Commission
denied Davis’ appeal of his termination.
Davis filed a petition for a writ of
administrative mandamus requesting the
courtto set aside the Commission’s decision.
The superior court denied the petition.

On appeal, Davis contended the County
violated his constitutional due process rights
by failing to provide him with a copy of all
materials upon which the disciplinary action
was based prior to this Skelly hearing. Davis
also contended the County’s failure to
produce complete copies of reports and

witness interviews conducted during the 1A
investigation violated the Public Safety
Procedural Bill of Rights Act (POBRA).

Among the many allegations made against
Davis was one relating to an internal
complaint filed by a juvenile correctional
officer. The officer complained that Davis
was retaliating against him for a prior
incident. The complaint was investigated
and a 20-page memorandum (without
attachments), addressing the complaint of
retaliation (2012 Memo) was completed.

Davis was served with a Notice of Intent to
terminate. The County also provided Davis
with a packet of information containing the
IA Report and the 2012 Memo, without
attachments. Following a Skelly hearing,
Davis was dismissed from his position with
the County, and thereafter filed a timely
request foran administrative appeal.

Prior to the administrative hearing, Davis

requested that the Department disclose the
materials related to the investigation of the
complaints made against him, including the
“attachments” to the 2012 Memo. The
County refused to provide those documents.
After a hearing, the Civil Service Commission
issued a notice of decision denying Davis’
administrative appeal and confirmed the
Department’s termination.

Dauvis filed a petition for writ of mandate and
a complaint for damages. Davis alleged the
County’s failure to produce documents
violated the procedural due process rights
that apply before a Skelly hearing and, in
addition, alleged the failure to produce the
requested documents violated §3303(g),
which states a peace officer is entitled to
“any reports and complaints.” The superior
court filed an order denying the petition for
writ of mandate and issued a statement of
decision. The trial court stated Davis’ Skelly

continued on page @
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rights had not been violated because Skelly
does not require extensive pre-discipline
disclosure. The court also concluded the
terms “reports” and “complaints” in §3303,
suggested a more formal presentation than
raw or original source materials and,
therefore, POBRA did not require disclosure
of the attachments to the 2012 Memo.

In Skelly v. State Personnel Bd. (1975) 15
Cal.3d 194 (Skelly), the Court held that civil
service employees have a property interest
in their continued employment that is
protected by the due process clause. The
court concluded that, “[a]s a minimum,
these preremoval safeguards must include
... a copy of the charges and materials upon
whichthe actionisbased....”

In Gilbert v. City of Sunnyvale (2005) 130
Cal.App.4th 1264 (Gilbert), the Court
rejected the contention that the word
“materials” as used in Skelly means each and
every document identified in the internal
affairs investigation report was required to
be produced prior to the pretermination
hearingin order to satisfy due process.

Based on Gilbert, the Court in this case
concluded that “[t]o satisfy due process, the
materials provided to an employee before a
Skelly hearing must adequately provide an
explanation of the employer’s evidence and
notice of the substance of the evidence,
which explanation and notice must be
sufficient to enable the employee to
adequately respond at the Skelly hearing.
The Court noted that Davis has the burden of
demonstrating the superior court erred, and

stated Davis had not established that he was
unable to adequately respond at the Skelly
hearing to the allegations being made
against him. Consequently, the Court held
the County did not violate Davis’ due process
rights when it failed to provide him with
copies of the attachments to the 2012
Memo prior to his Skelly hearing.

The Court then had to decide if the term
“report” used in §3303(g) encompasses
materials attached to an internal affairs
investigation reports. The Court noted, that
while the report contained summaries of
the witness statements, the complete
transcripts of the interviews were attached.
By attaching these transcripts, the author
was suggesting that they were useful for a
full understanding of the matter. The Court
commented that having the transcripts
attached, helped to assure the integrity of
the report because the officer would be able
tocheckthe source documents to determine
if they are accurately described in the
memorandum. The Court concluded that,
under the circumstances presented in this
case, the attachments were part of a report.
Therefore, the County’s failure to produce
the attachments violated POBRA.

The parties disputed the appropriate
remedy. Davis argued that reinstatement
with back-pay was the appropriate remedy,
while the County argued that reinstatement
would not be appropriate if the employer
can show the same result would have
occurred in the absence of the statutory
violation.

1055 East Colorado Blvd., Suite 320, Pasadena, California 91106 Tel (626) 683-5600 Fax (626) 683-5656

The Court noted that POBRA grants superior
courts broad discretion to fashion
appropriate equitable remedies to redress
violations and to deter future ones. The
Court concluded that the trial court will have
the relevant information necessary to
exercise the broad discretion granted by
POBRA and be able to determine what
injunctive or other extraordinary relief, if
any, is appropriate to remedy the County’s
POBRA violation and deter future violations.
The matter was returned to the trial court to
determine the appropriate remedy.

This is another example of where effective
representation at or near the start of the
disciplinary process reaped later rewards - in
this case, the Court of Appeal. Always
consult with a knowledgeable attorney
before responding to any report, letter,
memo and/or questions concerning an
investigation which could possibly lead to
punitive action and demand production of
all materials upon which the disciplinary
actionis based.

Stay Safe!

Muna Busailah has been a partner in the
firm for 23 years and representing peace
officers in police law and litigation cases, in
administrative, state and federal venues for
25years.

Robert Rabe is Stone Busailah, LLP’s writs
and appeals specialist. His 40 years
practicing law include 16 years as a Barrister,
Supreme Court of England and Wales,
practicingin London, England. ®

“Defending Those Who Protect Others”
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BaidaJewelry..

The ORIGINAL Jeweler to Law Enforcement

Up to 70% off retail price for L.A. Sheriffs'
Deputies. Active & Retired.

100% MATURAL non-enhanced
& non-freated diamonds

U.5, Certified Diamonds onlyl
Lifetime Upgrade policy
A porfion of all sales revenue is

donated to law enforcement
ggencies and the community,

IJC g5o South Hill St. Suite 830 Los Angeles, CA gooaj
{213) 623-4087 (213) 623-37B0 www.baldajewelry.com

Diamond Imparlers Jewelry Manufacturers Custom Designers
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No monthly or annual fees at

over 10,000 fitness locations,
nationwide. For full-service
ALADS Anthem Blue Cross

members and enrolled

A

dependents over age 18 only.
Visit the following link to
lookup a gym near you:

Www.alads.org

o A . |




June 2018

DISPATCHER

Legal Update Videos Now Available in the
Member Area of the ALADS Website

www.alads.org

Taser Use and Firearms Compliance (Segment One)

Case Analysis of Excessive Use of Force (Segment Two)
Burglary of Storage Unit (Segment Three)

Use of Force and a Public Disturbance (Segment Four)
Valuation of Stolen Property Includes Sales Tax (Segment One)
Criminal Threats (Segment Twa)

Understanding the Limits of PC § 148 (Segment Three)
Trespass by Obstructing Business (Segment Four)
Warrantless Searches - Regarding Probationers (Segment One)
Consensual Encounter - Detention and Pat Down (Segment Two)
Assess... Reassess - Multiple Applications of Force (Segment Three)
Search Warrant to Serve an Arrest Warrant (Segment Four)
Search Warrants: Avoid Two-Step Pitfalls (Segment One)
Carjacking (Segment Two)

Excessive Force, Part One - The Mendez Case (Segment Three)
Permissible Inventory Searches - Automobile Exception (Segment Four)
New Laws, 208 - Part One (Segment One)

New Laws, 2018 - Part Two (Segment Two)

Emergency Aid Entry (Segment Three)

Tactically Smart; Legally Smarter (Segment Four)

Juvenile Interrogation (Segment One)

The 4th Amendment & Qualified Immunity (Segment Two)
Felony Evading - VC 2800.2 (Segment Three)

[h, What A Tangled Web... (Segment Four)

Searches - Include the Details (Segment One)

1083!: Taking or Driving (Segment Two)

Domestic Violence Entries (Segment Three)

[ualification of Mandatary Supervision (Segment Four)

PRCS Searches: One Year & Thirty Days (Segment (ne)

Escape from Home Detention (Segment Two)

Minimize the Threat (Segment Three)

Threatening an Officer - PC § B3 (Segment Four)

Starstruck Custodial Interrogation (Segment One)

Drunk in Public Options (Segment Two)

Residential Burglary: Interrogation (Segment Three)

[fficer Safety Vehicle Stop (Segment Four)

Searching Locked Vehicles (Segment 1)

Accommodations for Employees who are Caretakers of a Person with Disabilities
(Segment Two)

Was It A Detention? (Segment Three)

Cell Phone Tower Evidence (Segment Four)

Am | "Qualified” for Qualified Immunity? (Segment 1)

VC & 31 - False Statements (Segment 2)

False Imprisonment During a Robbery (Segment 3)

Mental Health Issues Specific to Veterans (Segment 4)
Burglary of Inhabited RV (Segment )

Veteran Benefits (Segment 2)

Attempt - Gang Enhancement - Evading (Segment 3)

Interview Techniques: Avoiding Coercion (Segment 4)

Slow Down (Segment 1)

Proof of Insurance (Segment 2)

Veteran Treatment Courts (Segment 3)

Crimes Against Peace Officers (Segment 4)

Secret Filming; Invasion of Privacy (Segment )

Qualified Immunity for Bailiffs and Marshals (Segment 2)
Infraction Arrest and Search (Segment 3)

DUI Arrests: Warrantless Blood Draws (Segment 4)

Vehicle Pursuit - Civil Liability (Segment One))

Marijuana Search (Segment Two)

Traffic Stops and Dog Sniffs (Segment Three)

Taser Usage on Domestic Violence Calls (Segment Four)
Probation “Stay Away" Condition (Segment One)

Detentions Peaple v. Linn (Segment Two)

Laser Crimes Double Jeopardy (Segment Three)

Search and Seizure Related to Cell Phones (Segment Four)
New Laws Part | (Segment One)

New Laws Part 2 (Segment Two)

Consensual Encounters (Segment Three)

Arrest Warrants, Attenuation Doctrine (Segment Four)
Unlawful Detention: Lawful Search Incident to Arrest on Warrant (Segment 1)
Search and Seizure: Let's Review (Segment 2)

Fools Carrying Gun Cases in Public (Segment 3)

In Field ID: How to Properly “Show-Lp" (Segment 4)

|s a Pocketknife a Dirk or Dagger (Segment )

Criminal Trespass: Landlord/Tenant (Segment 2)

Stalking (Segment 3)

Promises, Confessions, and Admissibility (Segment 4)
Burglary of an “Inhabited” Dwelling (Segment 1)

Public Nuisance (Segment 2)

Dealing with Intermeddlers (Segment 3)

Pitchess Mations: Compliance Versus Confidentiality (Segment 4)
Making a Wall Stop (Segment One)

Searches of Vehicles Incident to the.. Arrest (Segment Two)
State Created Danger Doctrine (Segment Three)

Exigency and Warrantless Searches (Segment Four)

Robbing Spouse of Community Property (Segment One)
Threatening a Crime Victim or witness (Segment Two)

Close, But No Coercion (Segment Three)

Conduct Unbecoming a Palice Officer (Segment Four)

Tell Me Everything (Segment One)

Use of Internet Evidence at Trial... (Segment Two)

Let's NOT Make a Deal (Segment Three)

Vehicle Pursuit and Deadly Force (Segment Four)

Carried on the Person (Segment One)

Resisting Arrest Resisting Detention (Segment Two)

No Burglary at Every Entry (Segment Three)

Warrantless Entry: Being Reasonable vs. Being Right (Segment Four)
Battery by Contact (Segment One)

The Terry Case: Stop and Frisk (Segment Two)

No “Standing?" Double-Disclaimer Required (Segment Three)
Use of Force: Resourceful Tactics (Segment Four)
Voluntariness of Juve's Waiver and Confession (Segment One)
Miranda: Invocation MUST be Unequivocal (Segment Two)
Criminal Interrogation of Suspected Officer (Segment Three)
Deadly Force and Proper Tactics (Segment Four)
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WHAT ARE YOU GOING TO EAT:

/ by Jennifer Lincicum / ALADS Insurance Consultant

ALADS Insurance Consultant
Jennifer Lincicum

ccording to the American Cancer
Society, our eating habits, along
with activity levels, affect our
health more than anything else,
besides smoking. However,
when life gets busy, nutrition is
often our last priority; getting a burger from

the drive-thru just seems easier. Generally, the
meals we get away from home have less fruit,
vegetables, whole grains, and dairy, all of which
are important for a healthy diet. While it may
take more time, planning ahead and preparing
healthy meals and snacks can add years to your
life.

Food for Thought

With different diets becoming popular all the
time, it’s hard to know what we should really be
eating. Is it healthiest to cut out all breads and
rice, and just eat steaks and eggs? Is it better
not to eat any meat? A healthy diet isn’t as
simple as skipping entire food groups. All types
of food add different nutrients that our bodies
need. The key is to get the right balance of all
the food groups, and to choose the best
sources for the nutrients you need. The
following food group tips can help you get the
right balance in your diet:

® Carbs give your body the fuel it needs
for physical activity and help your
organs work properly. Whole grains,
vegetables, fruits, and beans give you
the vitamins, minerals, fiber and more
nutrients your body needs. Skip things
like white bread, white rice, pastries,
soda and highly processed foods, like
packaged snacks.

® Protein from plant-based foods like
beans and nuts is the healthiest option,
but fish and poultry are also good
sources. If you want to eat red meat, pick
the leanest cuts, watch your portion size,
and only eat it occasionally.

o Fiber can help protect you against
certain health problems. A diet with a lot
of whole grains, beans, vegetables and
fruits will help you get the fiber your
body needs.

continued on page 23
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/ by Jennifer Lincicum / ALADS Insurance Consultant

o Vegetables and fruits can also help
protect your health. Go for color and
variety: dark green, yellow, orange and
red.

® Fats are part of a healthy diet so long as
they come from sources like plant oils,
nuts and fish. Try to limit the amount of
foods you eat that have saturated fats
such as cheeses and meats and avoid
trans fats.

@ Calcium is important for healthy bones.
Milk and other dairy products are good
sources for calcium, but they’re not the
only ones. Non-dairy sources of calcium
include collards, bok choy, fortified soy
milk, and baked beans.

® Water hasno calories, and you can find it
anywhere. Skip the sugary drinks and
have water instead.

e Salt or sodium can cause health
problems if your diet includes too much
of it. Choose more fresh foods and cut
down on processed foods, which are
usually highin salt.

® Alcohol can be healthy in moderation,
but not for everyone. Moderate drinking
for women is up to one drink a day;
for men, it’s up to two drinks a day.
While there are benefits, such as
improved heart health, there are also
risks, such as increased risks for certain
health problems like breast and colon
cancer.

o Daily multivitamins, especially those
with vitamin D, can help your
health. Don’t take more than what’s
recommended, and make sure your
doctor knows about any vitamins you
take.

-
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Keeping Calories Low When

You're on the Go

When eating out, it can be hard to get the
nutrients you need. Here are some tips for
healthy eating away from home:

e Order water or unsweetened tea
instead of drinks with added sugar.

e Start your meal with a salad, with
dressing on the side.

® Choose dishes that include vegetables,
evenifit’s only pasta with tomato sauce.

® Order steamed, grilled or broiled foods
instead of ones that are fried or sautéed.

® For car trips, pack fresh fruits or
vegetables, low-fat string cheese, or a
handful of unsalted nuts to snack on.

n\l"‘q ‘

[ Health Beat

o Skip the buffets. Order small or half-
sized portions, when you can. Or, ask for
half of your food to be packaged to go
when you order.

e Orderfruitfordessert.

Although it may be difficult to change your
eating habits, starting with small goals may
help with the transition to a balanced diet.
Determine what strengths and weaknesses
you have in your diet and focus on tackling your
weaknesses first. Drinking one extra glass of
water a day or adding a serving of vegetables to
one of your meals are some small changes that
can make a big difference in your overall
health.

* * *

Through your Anthem Blue Cross
CaliforniaCare HMO plan and Anthem Blue
Cross PPO plan, you and your family have
access to the finest doctors and one of the
most extensive networks in the state.
With CaliforniaCare, you can build a
relationship with your own network doctor
with almost all benefits including doctor
visits, hospitalization, well baby care,
surgery, eye and hearing exams, for little
or no out-of-pocket cost. With the Anthem
Blue Cross PPO plan, you have the freedom
to choose medical services from within
Anthem Blue Cross’ expansive PPO provider
network, or from a non-PPO provider.
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Member Benefit

aLaS RELIANCE STANDARD

AMEMBEROFTHETOKIO MARINE GROUP

Your 24 /7 Travel
Emergency Companion

Draw on our Value Added Services.#&

Sure, we all expect our trips to go off without a hitch, and most times they do.
However, if you experience an emergency when traveling—no matter how big or
how small—you have around-the-clock access to On Call International’s
24-hour, toll-free travel assistance services. Whether you need help with an
illness or injury, lost passport, missing luggage or even a prescription refill, you
can rest assured you (and your covered dependents!) have access to a personal
travel emergency companion anytime you’re more than 100 miles away from home.

How Your Travel Assistance Services Work

Using your travel emergency services is a cinch! Just contact On Call International
directly at (603) 328-1966 anytime you need assistance while traveling. On Call’s Global
Response Center is open 24 hours a day, 365 days a year and can provide the following
services through your group coverage with Reliance Standard.

The following is an outline of the On Call emergency travel assistance service

program. For a complete description of all services and the program terms and
limitations, please request a Description of Covered Services from Benefit Service
Center at (800) 842-6635.

Covered Services

When traveling more than 100 miles from home or in a foreign country,
On Call offers you and your dependents the following services.

Pre-Trip Assistance

Emergency Medical Transportation*
Emergency Personal Assistance Services

Medical Assistance Services Include

* The services listed above are subject to a maximum combined single limit of $250,000.
Return of vehicle is subject to $2,500 maximum.

—

For coverage details, contact the Benefits Service Center at (800) 842-6635
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310 393 1486

RL RAINS LUCIA STERN
ST. PHALLE & SILVER, PC WWW. RLSIawyers com

THE ULTIMATE BACKUP

PROTECTING YOU
AND YOUR CAREER

= |[nternal Affairs

= Peace Officer Rights
= Critical Incidents

= Personal Injury

Serious Lawyers
for Serious Cases.

= Criminal Defense
= | abor Representation

SERVING SOUTHERN CALIFORNIA WITH OFFICES IN

LOS ANGELES = ONTARIO = SANTA MONICA

REGAL

amc  Discount Movie Tickets S
GROUP
Get Your Movie Tickets at ALADS

ALADS has ordered more AMC Black and Regal movie tickets

forits members. $8 75

Cut down on the cost of going to the movies by buying your
AMC Black and Regal passes at ALADS. You can pick up the
passes at the ALADS facility. Limit 10 per member per visit.
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P - - Jee
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| ENTERTAINVIENT
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The Holman Group

President of The Holman Group
Dr. Ron Holman

hat is purposeful
parenting? All parents
want the best for
their child; the best
education, the best
opportunities, the most
success. Purposeful parenting starts with

listing a specific set of goals and objectives
the parent has for their child. Using this
list, the parent can then make parental
decisions and choices in a very conscious,
deliberate and intentional This
allows for clear expectations, a path to follow
during difficult situations, and more mindful
decision making.

manner.

A key component of successfully executing
purposeful parenting is being in tune with
your values and beliefs. Begin the process of
purposeful parenting by acknowledging the
current status of your relationship between
you and your child. What do you need and
what do they need? How can you show respect
and be engaged in their interests? How can
you both, as a family, come up with clear
boundaries, agreements, and rules? How
will you, as a family, be held accountable
forthese?

Below are a few techniques and tips to help:

m  Write a Household Agreement

Hold a family meeting and discuss
expectations, boundaries,
consequences. Agree, as a family, to a set
of household rules and hold every member
accountable. This will help establish
expectations for both you and vyour
children.

and

m Strengthen the Word NO

No means no. Do not change your mind
once you have said “no” to your child’s
request. Changing your mind reinforces
that no doesn’t always mean no, it can
sometimes mean maybe. This can lead to
arguments and unmet expectations down
theroad.

continued on page @
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B Encourage Calm
Communication

If your child begins to whine and cry, do
not participate in the conversation. Give
them time to calm down. Only engage
again once they are able to speak to you
calmly. This will encourage them to use
their words and will reinforce calm
communication during emotionally
stressful moments.

H Only Ask Once

Ask only once and make the
consequences for inaction clear and
straightforward. If your child ignores you,
follow through with the consequences.

® Spend Quality Time with
Your Child

It’s important to spend one-on-one time
with each child every day. Just 15 minutes
of your complete attention directed to
your child and only your child is enough to
make a difference in your relationship.
That means no cell phones, computers, or
TV. Instead, spend time talking, reading,
and playing games.

B Exercise as a Family

Go for a bike ride or a hike. Walk around
the block. Not only do you get to spend

time as a family, but you are also teaching
the kids that physical activity is essential
to good health.

B Have a Chore Schedule

Household chores are important for each
child. They make children feel important
and essential to keeping the household
going. This boosts a child’s self-esteem.
Having chores also teaches children
responsibility.

The Holman Group

Following these tips and actively working
towards the goal of purposeful parenting
can help a child feel acknowledged and
appreciated. It will give the household more
stability and each member will benefit from
respectand understanding.

As law enforcement professionals, you
understand the importance of a good home
life. If you or anyone in your family would like
to strengthen your familial relationships, and
would like to speak with a counselor, remember
The Holman Group is here to help. As part of
your Anthem Blue Cross benefit, ALADS has
contracted with The Holman Group to provide a
confidential program and counseling services
for you and your family members. Counseling
sessions are strictly confidential and provided
in a therapeutically supportive environment
to help establish peace of mind. Issues are
discussed, feelings expressed, and resolutions
explored. To schedule an appointment or to
talk with a licensed counselor, just call 1-800-
321-2843. A Care Access Specialist will help
get you into the right hands. Log on to
www.holmangroup.com; Enter your user
name: ALADS and your password: ALA2569 ®
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BENEFITS PARTNER

ALADS Benefit Service Center
Raquel Magdaleno

id you know that
June was National
Safety Month? On
a daily basis, you
encounter many
hazards so you
need to be vigilant and do your
part to reduce safety risks to
yourself and your loved ones.
But what should you do to
minimize potential hazards? You
can start by evaluating your
surroundings, both at home and
at work. At home, make sure to
perform periodic checks of major
appliances, structure, systems
and even how your furnishings
are set up. In the event of an
emergency, would you be blocked
from an exit or potentially trip
and fall with some of your
furnishings? If you’re unsure of

afety Month

what to look for, partner with an
expert.

At work, you should also
evaluate your office space and
equipment and report concerns
to management. When enjoying
your favorite recreational
activities, always wear
recommended protective gear,
including sunscreen. When driving
or walking, stay focused. Do not
allow yourself to be distracted by
your mobile devices or others.

In addition, if you are taking
medications, make sure there are
no harmful interactions with other
medications, foods or beverages.
Always review foods, beverages
and medicines for expiration
dates.

Taking proper precautions will
help but if you do experience an
illness or injury, and you are
enrolled in an ALADS health plan,
we’ve got you covered! If you're
unsure if the illness or injury
warrants a visit to your doctor, take
advantage of the LiveHealth
Online tool and speak with a
doctor from wherever you are. You
can also call the 24-Hour Nurse
HelpLine. If you need to see a
doctor right away, your ALADS
health plans offer you access to

/ by Raquel Magdaleno / ALADS Benefit Service Center

ALADS Benefit Service Center

9500 Topanga Canyon Boulevard
Chatsworth, CA 91311

(800) 842-6635 or (818) 678-0040
Monday-Friday from 8:30 am to 5:00 pm

Closed 12:00 pm to 12:45 pm for lunch

the best physicians and treatment
facilities. Remember that how you
obtain care is different, depending
on whether you are enrolled in the
ALADS Anthem CaliforniaCare
HMO medical plan or the ALADS
Anthem Prudent Buyer PPO
medical plan. With your HMO
plan, you will need to make
an appointment with your
Primary Care Physician, unless
you are experiencing a medical
emergency. In that situation, you
would go to your nearest hospital.
With the PPO plan, you have the
freedom to see any doctor of your
choice.

Accessing care is easy but if you
need assistance, we’re here to
help. We can confirm the type of
health plan you are enrolled in and
guide you so that you maximize
your benefits. Feel free to contact
us at (818) 678-0040 or toll-free at
(800) 842-6635.

Taking proper precautions
will help but if you do
experience an illness or
injury, and you are enrolled
in an ALADS health plan,
we’ve got you covered! ®
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Now you can take us on the go.

Get our free mobile app!
Avallable on IPhones and Androld smartphones.

May 2018

Bryant, Dolly M. Kluss, Michael E.
Febles, Fernando Roberson, Lassie M.

Gibson, Derrius O.  Schrantz, Robert W.

Huffman, John G. Short, Diane SRR

Resolutions 2018:

LEARN, PLAN, SAVE

Los Angeles Police Federal Credit Union is here to help you with

your New Year's resolution to save more! LAP F C U

LEARN—Learn how to improve and maintain your credit during our
free "Improving Your Credit” webinar, 7-8 p.m., February 21.!

PLAN—Get a complimentary, personalized Financial Goals Plan from our

CUSO Financial Services, L.P. Advisor.? Schedule your appointment today. @cusu FINANCIAL
h FSITRYICES LF

SAVE—Ask us about limited-time special share certificate offers that can
help you earn more.

Call 877-MY-LAPFCU (877-695-2732) to open a share certificate or to make an appointment
with a CFS Advisor. Visit lapfcu.org to learn more and to register for our free webinar.
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By Robert Sass, ALADS Vice President

his past month, the United
States Department of
Justice released a very
robust study regarding
recidivism rates for state
prisoners. Recidivism is
denoted as a return to crime, although
it is not a perfect measurement since
every crime does not result in arrest.
Additionally, an individual may commit
multiple crimes at one time, but only
one arrest is made. The headline version
states that 83% of released inmates had
been rearrested at least once in the
subsequent nine years after release.

The study tracked prison inmates
released in 2005; those inmates were
from thirty states and accounted for 77%
of all prisoners released that year. The
study found 44% were rearrested at least
once in their first year of release and 68%
rearrested at least once within three
years after release. In total, the released
inmates accounted for 1,994,000 arrests
in the nine-year period or approximately
five rearrests perreleased inmate.

While the DOJ study uses rearrest for
the definition of recidivism, California
does not. In 2014, the Board of State

and Community Corrections adopted a
new and controversial definition of
recidivism only to include instances
where a person is convicted of a new
felony or misdemeanor within three
years of release from jail/prison or being
placed on probation/parole. Thus, arrests
that result in other sanctions such as a
probation/parole revocation with new

¢¢

... the latest statistics released
by the California DOJ show a
high rate of return to crime by
released inmates. 54% of those
released in 2011-12 had been
convicted of a new crime within
three years, while 46.8% of
those released in 2012-13 had

been convicted of a new crime.

)

charges dismissed are not counted.
As Dan Walters noted at the time,
this very narrow definition “would
minimize official recidivism rates under
realignment and thus, it seems, shield
politicians from criticism.”

However, even using this more restrictive
definition, the latest statistics released by
the California DOJ show a high rate of
return to crime by released inmates. 54%
of those released in 2011-12 had been
convicted of a new crime within three
years, while 46.8% of those released in
2012-13 had been convicted of a new
crime. The California DOJ does track
arrests as well as “supplemental” data
and using that metric; recidivism rates are
even higher: 75.3% of those released in
2011-12 were arrested within three
years, and 66.7% released in 2012-13
were arrested within three years.

When you combine the makeup of
California’s state prison population
serving time for a serious, violent or
sexual offense—78%in 2008,91%in 2016
— it becomes clear that there are a lot of
dangerous people in prison. And, when
those people get out, they continue

continued on page 31
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continued from page 30

to victimize the community —a fact made
clear by statistics from both the United
States DOJ and the California DOJ.

The high rate of return to crime by
released inmates is not good for those
who rely on law enforcement services
from the Los Angeles County Sheriff’s
Department since the department
continues to be understaffed.

To properly deal with recidivism, one
key component necessary is a fully
functioning patrol force. The lack of

31

sufficient patrol deputies in our
understaffed department continues to be
papered over via a program called Cadre
of Administrative Reserve Personnel
(CARP). The rise in crime is costly for all
Californians as studies have shown. One
proven solution to combat the increase in
crime is to staff the Sheriff’s Department
fully. Crime rates go down and recidivism
can be addressed when departments are
fully staffed, well trained and supported
by proper community services for those
entering society.

Association For Los Angeles

DEPUTY SHERIFFS

Blog 2018

B
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Robert Sass is Vice President of the
Association for Los Angeles Deputy
Sheriffs. The Association for Los Angeles
Deputy Sheriffs (ALADS) is the collective
bargaining agent representing more
than 7,900 deputy sheriffs and district
attorney investigators working in Los
Angeles County. Like our Facebook page
www.facebook.com/aladsonline

Association For Los Angeles

DEPUTY SHERIFFS

Blog 2018

ign-Up to Receive

ALADS' BLOG POSTS

It has never been more important to be informed about the
activities of the Sheriff’s Department, county and local government
and ALADS. To help you stay current, we have recently launched a
free blog. Our goal is to ensure a steady flow of critical information
to peace officers, government officials and residents.

The official ALADS Blog draws on expertise from a host of
experienced police officers and experts in law, politics and police
procedures. Our goal is to analyze the latest news and
commentaries from a law enforcement perspective and present it
to our membersin a continuously updated, easy-to-read format.

ALADS members who are not currently receiving the ALADS Blog
should go to our website www.alads.org and register. If you are
not an ALADS member and would like to receive the ALADS Blog
post in your email, go to www.alads.org, click on the blog icon and
clickonthelink to sign-up.

If you are already receiving it, please forward the latest edition to a
friend or colleague and urge them to sign-up for their own
subscription. You do not have to be a member of ALADS to obtain
this free service; itis available to everyone.
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Passing of Senior Investigator Michael Downs

By Jackie Lacey, District Attorney of Los Angeles County

t is with a heavy heart that |
inform you of the passing of
our friend and colleague,
Senior Investigator Michael
Downs. Mike passed away on
Monday, May 21, 2018, while
battling cancer. He would have
celebrated his 13th year with the
Bureau of Investigation on May 30,
2018. Mike will be greatly missed.

After graduating from high school,
Mike served in the United States Marine
Corps from 1966 to 1968. He received
unit citations and was awarded a Purple
Heart Medal as a result of wounds he
sustained during combat in Vietnam.
Mike fought during the Battle of Khe
Sanh, when forces from the People’s
Army of North Vietnam carried out a
massive artillery bombardment on the
U.S. Marine garrison at Khe Sanh,
located in South Vietnam near the

border with Laos. For 77 days, U.S.
Marines and their South Vietnamese
allies fought off an intense siege of the
garrison, one of the longest and
bloodiest battles of the Vietnam War.

After his honorable discharge from
military service, Mike joined the
Long Beach Police Department in
1969. He spent time on patrol, then
worked in communications. Mike
promoted to Detective in 1979 and
worked a variety of assignments,
including the Administrative Vice
Division, specializing in gambling and
bookmaking; and the Information
Technology Division, where he was
responsible for the department’s entire
motor vehicle fleet. Thereafter, he
returned to patrol and volunteered for a
special assignment in Domestic
Violence. Mike was also an instructor at
the Long Beach Police Academy, where

he taught report writing classes. Mike
was highly regarded by supervisors and
peers alike. He retired from the Long
Beach Police Departmentin 2004 aftera
distinguished 35 years.

Early in his law enforcement career,
Mike attended Long Beach City College.
He graduated in 1974 upon earning an
Associate of Arts degree.

Mike had an interest in horses and
the rodeo. In his “cowboy days” of the
late 1970s and early 1980s, as he
liked to describe it, Mike had a passion
for rodeo competitions. He purchased
and trained with a roping horse; but
Mike also competed in roughstock
events, such as saddle bronc and bull
riding. Former co-workers recalled Mike
would return to work after a weekend at
therodeo bruised and sore.

Mike joined the Bureau of Investigation
as an Investigator, D.A., in 2005. He
promoted to Senior Investigator, D.A. a
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Passing of Senior Investigator Michael Downs

year later. At the Bureau, Mike
worked a variety of assignments,
including Witness Assistance, Compton
Juvenile, Internal Welfare Fraud
(IWF), Public Assistance Crimes
Enforcement Investigations and the
Disability and Healthcare Insurance
Fraud Program.

Mike’s decades of experience enabled
him to navigate and investigate
large, complex cases at the Bureau.
Two notable cases involved contract
provider fraud investigations that
he led while assigned to IWF:
Peace & Joy and Chicana Service
Action Center. These agencies,
under contract with the Los Angeles
County Department of Public Social
Services, received enormous sums
of taxpayer money to help some
of the county’s most disadvantaged

residents, including the homeless, the
unemployed, victims of domestic
violence and foster youth looking for
work. The investigations revealed,
however, that the operators of these
organizations instead defrauded the
county of millions of dollars, which they
spent on lavish lifestyles. These
investigations involved hundreds of
interviews, the service of search
warrants on dozens of locations,
and the review and organization of
thousands of documents, monumental
tasks requiring the assistance of large
numbers of Bureau investigators.

Wherever he worked, Mike became
an instant mentor. Less experienced
investigators gravitated toward him.
Mike was patient, yet passionate, in
guiding the growth of others. He was
meticulous in all he did. Experience

taught him that details mattered, and
he continually shared his knowledge
and experience with all who worked
alongside him to help them learn from
his experience and pitfalls.

Mike was caring and compassionate. He
fondly and frequently spoke of his
mother, whom he visited daily,
comforting her and keeping her
company until her recent passing.

Mike is survived by his wife Cheryl,
son Michael, daughter Catherine, step-
daughter Shelby Griffith; and step-son,
Sam Griffith.

The memorial service was held on
Sunday, June 3, 2018, at The Grand in
Long Beach, California.

We offer our heartfelt condolences to
Mike’s family and friends. ®




DISPATCHER June 2018

Visit ALADS on
Facehnok_

IN RECOGNITION OF courage and selfless service.

Like you, Rose Hills is dedicated to our community and the
families we serve. Planning ahead allows you to protect your
loved ones, make your wishas known and lock in today's pricing
An exclusive offer for Los Angeles County Sheriffs and their families:

FOR A 30-MINUTE, NO OBLIGATION APPOINTMENT, CALL
MARK ORTEGA, PRE-PLANNING ADVISOR - BBE-B18-8664

ROSE (&) HiLLS

The following is the Benefits Fairs scheduled for 2018.
Please make sure to mark your calendars!

11705 South Alameda Street

. . Century Regional Detention Facilit
(323) 568-4601
: 4 29340 The Old Road
Tuesday, August 7, 2018 10:00 a.m. - 4:00 p.m. ﬁ?;zhh%?gcité/egorrecnonal Facility Castaic, CA 91384

(661) 295-7810

441 Bauchet Street

Wednesday, September 26, 2018 10:00am.-400pm. b otie ! oy e
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Aflac

Valencia Service Center
Phone: (B61) 775-8600
Fax: (BBI) 775-B606

Allstate Benefits
Arlene Montano
Phaone: (626) 3al-223a
Cell: (310) 871-1130

Anthem Blue Cross

ALADS Benefit Service Center

Phone: (800) 842-6635

Benefit Service Center
(800) B42-B63a

Body Scan International
Bill Penzo
(BBB) 724-8439

Colonial Life
Rene Castro
(RIB) 291-4925

coloniallife.com

First City Credit Union
(BOD) 334-2489

firstcitycu.org

Holman Group
(800) 321-2843

holmangroup.com

Horizons

Lisa Braun-Ward
Phane: (800) 382-8924
Fax: (818) a47-331a

LACERA

Jaqueline Stewart-Boute

Phone: (800) 786-6464 or (626) 964-6132

Fax: (626) 5B4-6155

Los Angeles Palice Federal Credit Union

(877) B35-2732

lapfcu.org

Benefits Fair Vendors

Afiac b,
@ Alistate.

Phone: (714) 904-6a01
christaca@legalshieldassociate.com
Sandra Allen
Phone: (562) 858-8227

You're in good hands

sandraallen@me.com

POPA Federal Credit Union
Melinda Quan

Phone: (362) 229-3181 Ext. 3773
Fax: (562) 207-4420

Rose Hills Memorial Park & Mortuary
Mark Ortega
(962) 760-263a

Union Choice
(859) BBR-a626

www.lnionChoice.com
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Your Retirement
Simplified

Horizons

L ZCERA

LAPFCU

The Dispatcher!
Call 323-213-4005
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Law Enforcement Mortgage Specialist
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SHERIFFS ACADEMY

“Congratulations!

Aguilar Jr.,, Larry J.
Allison Jr., Terrence L.
Alvarado, Roberto
Argueta, Omar
Blaylock, Zachary N.
Bravo, Erick N.
Caceres, Patrick D.
Campos, Ana M.
Campos, Michael A.
Carcioppolo, Jenna L.
Contreras, Daniel M.
Coyle Jr., Robert F.
Davidson, Carl O.
Davis, Guy C.
Davis lll, Perry L.
Erives, Amanda V.
Escobar, Fabio A.
Figueroa, Jonathan N.

Figueroa Vargas, Omar A.

Gaeta Jr., Eduardo

Glover, Damian L.

Glover lll, John D.
Gonzalez, Joseph M.

Guerrero, Yozhet
Hanson, Gregory J.
Hatch, David T.
Hickman, Garrett S.
Hicks, Dylan Z.

Huacuja-Urban, Brenden J.

Ibarra, Gabriel
Kim, Eugene M.

La Morte, Kevin A.
Locascio, Shawn M.
Lopez, Maxcine C.
Lugo Rodriguez, Diego R.
Magallon-Galvez, Alberto
Martinez, Carlos
Mata, Jose M.
Mercado Cabrera, Juan C.
Meredith, Jacob R.
Miranda, Nicolas M.
Montes, Claudio A.
Muniz, Daniel B.
Navarrete, Erik
Nunez, Daniel G.
Nunez, Ryan J.

* Kk ok ok k ok k k k Kk k Xk

Ortiz, Solomon
Pejic, Danijela
Perez, Diego
Perez, Luis M.
Raygoza, Abel S.
Reeder, David B.
Sandoval, Abel A.
Schlamme, Wilson H. L.
Sepulveda, Jose L.
Siordia, Marshall T.
Smith, Nicholas T.
Song, Daniel C.
Soto, Edward H.
Stelljes, Nicholas A.
Valle-De La Cruz, Peter A.
Vargas, Johnathan J.
Vargas-Lopez, Jennifer
Vasquez, Oscar D.
Velazquez, Raul
Villarreal, Manuel J.
Waters, Jeffrey J.
Winter, Lia J.
Zarate, Juan C.
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uesday, May 15, 2018 - ALADS President

Ron Hernandez and Director James

Wheeler met with Academy Class #428
at Biscailuz Center.

During their presentation, the directors
discussed how ALADS was formed in 1970
by ten deputies and in 1976, ALADS was

“Congratulations!

Class 428

certified as the official bargaining unit for
deputy sheriffs. That change came about
after the bargaining unit that represented
thousands of deputy sheriffs, and also
represented sergeants and lieutenants,
struck a deal which gave lieutenants and
sergeants a greater increase in compensation
than deputy shleriffs. The result: Deputies

¥

overwhelmingly voted to form their own
separate bargaining unit. The directors
discussed the strength of collective
bargaining and the importance of each voting
member.

Congratulations to Class #428! We look
forward to seeing you at your assignments.

* Kk ok ok ok ok ok ok k Kk &k
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CAREER DEVELOPMENT SECTION

POSITION: Los Angeles County District Attorney’s Office - Investigator, DA

The Los Angeles County District Attorney’s Office, Bureau of Investigation is currently hiring qualified applicants for the position of District Attorney
Investigator. Investigators are full time sworn peace officers under 830.1 of California Penal Code.

D.A. Investigators are Los Angeles County employees and are members of ALADS, LACERA, and Horizons.
Applications must be filled ONLINE ONLY at the Los Angeles County District Attorney’s website at: http://da.lacounty.gov/employment

Applications will not be accepted by mail, fax, or in person. This examination will remain open until the staffing needs of the District Attorney’s
Office are met and may close without advance notice.

Selection Requirements:

Two years of law enforcement experience within the last five years as a full time paid peace officer as defined in Section 830.1 of the Penal Code of
the State of California, or as an Investigator with the Federal Government as defined in the Federal Job Series 1811 - AND - an Associate’s Degree
or higher from an accredited college or university.

Possession of a valid Basic Peace Officer Standards and Training (POST) Certificate is required.

Investigator Salary: *Longevity Pay not included in salary schedule chart but available.

g CATOR, DA STEP1 | STEP2 | STEP3 | STEP4 | STEP5 | STEPG
Base Schedule

Eft. 111118 95A | 550600 | 581300 | 6137.00 | 6479.00 | 684000 | 7,221.00
BASIC 216 | 587530 | 620289 | 654862 | 691356 | 7.29877 | 770533
INTERMEDIATE 217 | 605400 | 639156 | 674780 | 7.12384 | 752077 | 793969
ADVANCED 215 | 623814 | 658597 | 695305 | 734053 | 7.74953 | 8181.19

Senior Investigator Salary:

ST'PZ'Z;'JVEST'GATOR' STEP1 | STEP2 | STEP3 | STEP4 | STEP5 | STEPG | STEP7

Base Schedule

EFF. 1118 103D | 680127 | 727527 | 768127 | 810927 | 856082 | 9,038.36 | 9,541.91
BASIC 26 | 735348 | 776324 | 819647 | 865317 | 913501 | 964458 | 10.181.90
INTERMEDIATE 217 | 757744 | 799936 | 844577 | 891637 | 941286 | 993793 | 10,491.60
ADVANCED 215 | 780762 | 824268 | 870266 | 918758 | 969917 | 1024021 | 1081072
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I nuftis voting
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Members are

Invited to Attend
the Sentember

ALADS

u n It R E p r. E s E "tatlve Los Angeles Workers’ Compensation Attorneys

State Bar Certified Specialists Since 1979

M E Eti " g Representing Los Angeles County Deputy Sheriff’s Since 1990
Wednesday, September 3, 2018 CALL 213-251-5900
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4221 Wilshire Boulevard, Suite 460
Los Angeles, California 90010
Facsimile: 213-386-2750
GSSCOMPLAW.COM

LASER VISION CORRECTION

INCLUDED IN ALADS ANTHEM BLUE CROSS HMO AND PPO NETWORKS
BENEFIT UP TO $1500 PER EYE/LIFETIME*

RANCHO LASER VISION CENTER

Personalized Care, State of the Art Technology. Providers of laser eye surgery for the local community since 2003, Dr. Vishteh
is a diplomate of the American Board of Ophthalmology and has performed over 25,000 LASIK/FRK procedures. *Please
check your insurance or call us for eligibility status. Now included in ALADS Anthem Blue Cross HMO and PPO networks.

www.rancholasik.com
1-888-514-2020

Locations in Rancho Cucamonga, Burbank and Beverly Hills
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Captain Jack Ewell,
GCaptain Dennis Kneer
and
Captain April Tardy

Top Score

ALADS 2018 Leadership Assessments

Overview: Leadership Highlights Scores
Leadership Assessment and and
Assessment Results Rankings Lowlights Comments
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hank you to all of the deputies
and district attorney investigators
who took the time to fill out the
Leadership Assessments. By
taking the time to rate your
captain, stakeholders like the LA
County Board of Supervisors, contract city
councilmembers,
assembly and senate and of course the captains
who are rated on the following pages have a
peak at what is going on inside the largest
Sheriff’s Departmentin the United States.

members of the state

The leadership at each work assignment sets
the morale for each deputy and district attorney
working at that assignment. It is the
responsibility of leadership to create the best
possible work environment for deputies and
district attorney investigators in an effort to
provide best public safety services for the
communities the Sheriff’s Department serves.
Leaders that fail to provide the best work
environments possible, not only fail those
below them, but are failing our communities.

This year, deputies and district attorney
investigators rated 20 captains. Seven captains
scored Outstanding, four captains Very Good,
four captains scored Satisfactory, four captains
scored Needs Improvement and one captain
scored Unsatisfactory.

Captains were rated on: Integrity, Fairness,
Crime Fighting, Proactivity, Accessibility,
Concern of Deputies, Character, Leadership,
Management and Accountability.

Top Three Dutstanding Captains

This year, three captains tied for the highest
score of 5.00. Captains Jack Ewell (Special
Enforcement Bureau), Dennis Kneer (Palmdale
Station) and April Tardy (South LA Station) all
scored perfect scores.

Special Enforcement Bureau’s Captain Jack
Ewell continues to show that he knows what to
put in the secret sauce to be a leader on the
department.

msmr,cnm

When it comes to Fairness, a deputy wrote that,
“Captain Ewell holds all to the highest standards
including his command staff. He holds all
accountable, but keeps discipline based in
reality, despite many others in leadership
positions issuing draconian discipline without
vetting objective/subjective evidence.”

Of his character, a deputy wrote that Captain
Ewell, “Leads by example, | have been at SEB for
over twenty years and | have never seen a more
respected person atany rank.”

Palmdale Station’s Dennis Kneer scored
improved froma4.97in 2017 to a perfect 5.00in
2018. In the Crime Fighting category, a deputy
wrote, “Dennis is highly encouraging and
supportive of proactive policing. Deputies are
often commended publicly by him for such
efforts.”

About Captain Kneer’s leadership a deputy
wrote, “A great inspirational leader, Dennis
creates an environment where deputies strive
to betheir best.”

And in Accountability, “In public settings,
Dennis always credits deputies with station
accomplishments, while assuming sole
responsibility for any shortcomings.”

South Los Angeles Station’s April Tardy hit a
home run in her debut in the Leadership
Assessments. Saying that Captain Tardy is a
“strong pillar of South LA Station,” deputies
gave Captain Tardy five’s across all ten of the

categories.

Deputies called her a “superb leader” who
“provides good direction and shows strong

decision-making skills/history.”

Of Captain Tardy, a deputy wrote, “By backing
the deputies and being fair, the morale at the
station will never be anissue at South LA.”

A recommendation a deputy wrote for Captain
Jack Ewell best sums up what all three of
our highest ranked captains should do, “Write
down your recommendations on leadership
and distribute them at EPC and to all those
considering their next or first promotion.”

Congratulations to our three highest scoring
captains. Your leadership is an example to all of
the other captains on the department. Keep up
the outstanding work!

continued on page 42

Captains with Perfect Scores

Captain Jack Ewell

Special Enforcement Bureau

Captain Dennis Kneer
Palmdale Station

Captain April Tardy
South LA Station




Still Doing Very Good

Scoring into Very Good, Industry Station’s
Timothy Murakami shows consistency as a
captain. In 2017, Captain Murakami came in
15th of the captains that were rated. This year,
he moved up into ninth position. From the
comments it looks like Captain Murakamiknows
that being a good leader means you have to
actually show up to lead. In the Concern for
Deputies category, a deputy wrote, “Seen
regularly walking the halls of the station talking
to deputies on a personal/casual level. Know’s
most by first name, even [(new guys)].”
However, there was some criticism of his
leadership, “He conducts Industry Station like a
big ship in high seas, waiting for the wind, with
nodirection or destination.”

In the Fairness category, a deputy wrote,
“Captain Murakami will defend a deputy only if
that deputy is riding the car, otherwise he will
feed you to DianaTeran.”

If the deputy who wrote in the
Recommendation section, “He’s in retirement
mode. No need to recommend, just saying,” is
correct, this may be the last time we see Captain
Murakami in the Leadership Assessments. If so,
bon voyage Captain Murakami.

Doing Satisfactory

Captain Robert Lewis of Santa Clarita Station
scored a 3.06 placing him right in the
Satisfactory category. Deputies had a few good
things to say about Captain Lewis, “Door is
always open and he stops whatever he’s doing
to talk” and “He ‘says’ he backs us. Seems
to do so.” However, despite the captain’s
Satisfactory rating, deputies were overall
critical of Captain Lewis, “Always too busy to
talk, usually because he’s always running late.
Tells deputies to come and talk to him, but
doesn’t allow them to get a word in. He does all
the talking about how good he is.” In the
Leadership category, a deputy wrote, “He wants
the best out of deputies. He lives in a make
believe world with unrealistic expectations

DISPATCHER

e

i; H

based on the state of the department. | don’t
think many would follow him to the corner.”
Deputies weren’t kind to Captain Lewis when it
came to recommendations. “Stop lying, stop
micromanaging.”

Needs Improvement

Captain Jennifer Bateman of Transportation
Services North took the greatest fall (-1.15)
from the Satisfactory category into the Needs
Improvement category. Captain Bateman
scored Needs Improvement across all
categories. In the Integrity Category, a deputy
wrote, “I can’t rate this one, because | never (I
mean never), see the captain to evaluate this
category.” In the Concern for Deputies category,
a deputy wrote, “No concern for the safety of
deputies. Just wants to make MTA happy even if
it puts deputies atrisk.”

Unsatisfactory

Captain Crystal Miranda of Court Services East
Bureau took a huge tumble, falling from being
rated Satisfactory into the Unsatisfactory. In
2017, deputies said, “The courts run smoothly,
but she should be more visible. Send out more
emails, visit courts, etc.”

This year, a deputy wrote of Captain Miranda’s
character, “If there was a box to check for
total incompetent | would check it. Absolutely
horrible. No respect at all,” and in the Fairness
category, “Absolutely not fair. The chief had to
step in to correct the things she does.” A deputy
wrote of her leadership, “Can anyone please
takeover. No one could do a worse job than
her!” Finally, in the Accessibility category,
“Rarely shows up for briefings, but we are glad
because we do not want her there.”

10 Characteristics of Being an
Outstanding Leader on the
Department

It’s easy to see by the comments what it takes to
be an outstanding leader on the department

S June2018

and for that matter just about anywhere:
1. Have integrity. Be a role model.

2. Hold all accountable. Keep discipline
based on reality. Be fair.

3. Support your deputies (proactive policing)
and maintain professionalism.

4. Show up! Be accessible. Open door policy.

5. Truly care. Want those below you to
succeed professionally and personally.

6. Treat others with respect.
7. Never complain or blame others.

8. Have knowledge, but don’t micromanage.
Have strong decision making skills.

9. Acknowledge when wrong and correct
mistakes.

10. Credit subordinates for successes and
take responsibility for shortcomings.

Thank you to all of the deputies and district
attorney investigators who took the time
to return your Leadership Assessment
evaluations. We look forward to next year’s
assessment.

Unable to Rate Los Angeles
District Attorney Bureau of
Investigations Captains

This year’s Annual Leadership Assessment
results do not include any captains from the Los
Angeles District Attorney’s Office Bureau of
Investigations. Response rates from ALADS’
District Attorney Investigators were insufficient
toreportresults.
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NEEDS IMPROVEMENT:

16. Andrew

11. lenmler

Todd
Weber

mﬁﬁﬂ

2018

222

200

185

169

2017 2016

N/A

3.15

N/A

N/A

N/A

3.25

N/A

N/A

UNSATISFACTORY:
20. Crystal
. Miranda
Y S

Thank you for your participation in

2018 2011 2016

N/A

the Leadership Assessment program.
Your thovough evaluations help
to bigb[igbt what the Sheﬁff’s
Department is doing right,
where improvement is necessam,

Highlights and lowllghts 0f 2018 - comnared t0 2017

Greatest Increase / Most Improved

ano be ps to improve tbe evel
ano quaﬁty of pu{)ﬁc safet;g

A
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Greatest Decrease / Biggest Decline

1. Captain Jason Skeen +0.36 1. Captain Jennifer Bateman -119
2. Captain James Wolak +0.19 2. Gaptain Crystal Miranda -1
3. Captain Dennis Kneer +0.03 3. Captain Ernest Chavez -0.78
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OUTSTANDING

Category
Integrity
Fairness
Crime Fighting
Proactivity
Accessibility
Concern for Deputies
Character
Leadership
Management
Accountability

Special Enforcement Bureau

Rank Score
QOutstanding 5.00
Outstanding 5.00
Outstanding 5.00
Outstanding 5.00
Outstanding 5.00
QOutstanding 5.00
Outstanding 5.00
Outstanding 5.00
Outstanding 5.00
Outstanding 5.00

Integrity:

m Highest integrity. Has been a role model his entire career.
Fairness:

m Capt. Ewell holds all to the highest standards including his
command staff. He holds all accountable, but keeps discipline
based in reality, despite many others in leadership positions issuing
Draconian discipline without vetting objective/subjective evidence.

Crime Fighting:
m Consults with special experts before making any decisions.
Proactivity:

m Always supports deputies and all those that work under and around
him. Clearly demonstrates that one can support and encourage
deputies while simultaneously maintaining the highest fevels of
professionalism and focus on providing the citizens of L.A. County
protection.

Accessibility:

m Capt. Ewell is always accessible, but empowers all those below him
to handle themselves professionally and demand the same of
others.

Concern for Deputies:

m Capt. Ewell wants all those under his command to succeed
professionally, personally, and treat all with respect.

Character:

m Leads by example. | have been at SEB for over twenty years and |
have never seen a more respected person at any rank.

Leadership:

m No matter what decisions or lack of decisions are made above him,
you will never hear him complain or blame others. The bureau
morale is great and mistakes are limited.

Management:

m Capt. Ewell has an unmatched knowledge of the five details at SEB,
but he never micromanages.

Accountability:
m Not afraid to acknowledge he was wrong. Makes corrections.

m Write down your recommendations on leadership and distribute them at EPC and to all those considering their next or first promotion.
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OUTSTANDING

Category
Integrity
Fairness
Crime Fighting
Proactivity
Accessibility

Character
Leadership
Management
Accountability

Concern for Deputies

Rank Score
QOutstanding 5.00
Outstanding 5.00
Outstanding 5.00
Qutstanding 5.00
Outstanding 5.00
QOutstanding 5.00
Outstanding 5.00
Outstanding 5.00
Outstanding 5.00
Outstanding 5.00

Integrity:
m A man of his word! One of the best captains | have worked for.
Fairness:

m Dennis is extremely fair and impartial. He often credits deputies
with positive achievements.

Crime Fighting:

m Dennis is highly encouraging and supportive of proactive policing.

Deputies are often commended publicly by him for such efforts.
Proactivity:

m Open door policy. Can walk right into his office and talk about
anything.

Accessibility:
m His door is always open!

m Truly cares for deputies. Routinely walks station and talks with
deputies, to see how they are doing!

Concern for Deputies:

m Dennis knows every Palmdale deputy by first name, knows what is
important in their personal lives, and helps to fulfill their career
goals.

Character:

m (Great Jeader. He frequently attends briefing and encourages and
thanks deputies and detectives for their hard work.

Leadership:

m A great inspirational leader, Dennis creates an environment where
deputies strive to be their best.

Management:
m No Comments Available.
Accountability:

m [n public settings, Dennis always credits deputies with station
accomplishments, while assuming sole responsibility for any
shortcomings.

m [ recommend Dennis respectfully decline further promotional opportunities in order to maintain such high levels of morale and productivity at

Palmdale Station.
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(5.00 - 4.50) OUTSTANDING

April Tardy
South LA Station

Category Rank Score
Integrity Outstanding 5.00
Fairness Outstanding 5.00
Crime Fighting Outstanding 5.00
Proactivity Qutstanding 5.00
Accessibility Outstanding 5.00
Concern for Deputies Outstanding 5.00
Character Qutstanding 5.00
Leadership Outstanding 5.00
Management Outstanding 5.00
Accountability Outstanding 5.00

Integrity: Concern for Deputies:

m A strong pillar of South L.A. Station. m By backing the deputies and being fair, the morale at the station will

T never be an issue at South LA.

m Capt. Tardy has always been a fair leader at South LA station Character:

starting when she was the operations lieutenant. m Very well respected.
Crime Fighting: Leadership:
m Encourages deputies to stay proactive and enables deputies to do m A superb leader.
their jobs with support, not micromanage. Management:

Proactivity: m Provides good direction and shows strong decision-making

m With the new climate of the public and police work, being skills/history.

“proactive” is hard to do. She encourages us to continue to be —_—

; . ) Accountability:
proactive and fight crime.

I m No Comments Available.
Accessibility:

m She is easy to speak with and very heipful. She comes to briefings
fairly reguiarly.

m We like having her at South L.A. Station, but she’s the type of person we need to promote in this department.
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OUTSTANDING
Anthony Rivera

Aero Bureau
Category Rank Score
Integrity Outstanding 4.80
Fairness Outstanding 4.80
Crime Fighting Outstanding 4.60
Proactivity Qutstanding 4.60
Accessibility Outstanding 5.00
Concern for Deputies QOutstanding 4.80
Character Outstanding 4.80
Leadership Outstanding 4.80
Management Outstanding 4.80
Accountability Outstanding 4.80
Integrity: Concern for Deputies:
m Anthony is “good people”. Although his tenure at Aero Bureau has m No Comments Available.
bgen short, we already know Anthony is a captain we want on our Characier:
side.
) m Works Jong hours at his desk, but takes the time to step out of his
Fairness:

office to engage professional and sworn staff in conversation.
m Anthony is not afraid to admit he is wrong. He has changed his
stance on issues after obtaining more information on the subject
from the experts, the deputies. m Always thinking of ways to do things that help the deputies perform
their duties more efficiently and safer.

Leadership:

Crime Fighting:
m Trying to field additional patro! ships and personnel is his number b AL
one priority. m Adheres to the chain of command and does not micromanage the
line crews.

Proactivity:

m Anthony frequently rides in our backseat. He wants to learn as el

much as he can about our duties, our thoughts on issues, and our m Holds everyone within the chain of command from top-to-bottom
ideas to improve the unit. equally accountable.
Accessibility:

m Door is always open. Stops and talks to everyone he sees.

m Keep an eye on a couple of the sergeants who have been at Aero for a long time. Their self-interest is damaging to the unit and deputies.



(5.00-4.50)
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OUTSTANDING

1

|

Carson Station
Category Rank Score
Integrity Outstanding 4.80
Fairness Outstanding 5.00
Crime Fighting Very Good 4.40
Proactivity Qutstanding 4.60
Accessibility Outstanding 4.60
Concern for Deputies QOutstanding 4.80
Character Qutstanding 4.80
Leadership Very Good 4.40
Management Outstanding 4.60
Accountability Outstanding 4.60

Integrity:

m He leads by example.

Fairness:

m No Comments Available.

Crime Fighting:

m No Comments Available.

Proactivity:

m No Comments Available.

Accessibility:

m Open door policy.

Concern for Deputies:

m Cares about his deputies.
Character:

m No Comments Available.
Leadership:

m No Comments Available.
Management:

m No Comments Available.
Accountability:

m No Comments Available.

Recommendations

m Revamp scheduling/training office in order to lift morale. Deputies with high morale will be more proactive thus providing adequate public safety.

m Keep doing what he is doing.



June2018 RS DISPATCHER

AMH‘L i_iilir!" rril
ALADS Leadership Ass

- _'g:‘t_:_..‘__._ 4 - na

51

OUTSTANDING

Joshua Thai
Malibu/Lost Hills Station

Category Rank Score
Integrity Outstanding 4.71
Fairness Outstanding 4.57
Crime Fighting Very Good 443
Proactivity Qutstanding 457
Accessibility Outstanding 4.86
Concern for Deputies Outstanding 4.57
Character Outstanding 4.86
Leadership Outstanding 4.57
Management Very Good 4.43
Accountability Outstanding 4.57

Integrity: Concern for Deputies:

m No Comments Available. m Comes to meetings, briefings, sergeants’ classes. Tells us
. . information ahead of time before it can become a problem
Fairness: . ;

(i.e.: rumor, gossip).

m FPuts deputies first. Character:

Crime Fighting: m No Comments Available.

m No Comments Available. Leadership:

Proactivity: m No Comments Available.

m We are blessed to have him as our captain.
Management:

m He freats everybody the same whether you're a hard worker or not,

makes no difference to him. He does not encourage proactivity. w Great management. Should probably be a bit more aware of the

abuses of his scheduling sergeant who kills the morale of the work
Accessibility: force.

m Attends briefings requiarly. Walks the halls to say “hi” to everyone. Accountability:

Attends as many station functions as possible. )
m No Comments Available.

Recommendations

m Lost Hills finally struck gold with Capt. Thai. We all feel inspired to work and give him the support he needs.
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OUTSTANDING
Scott Gage

Training Academy
Category Rank Score
Integrity Outstanding 4.80
Fairness Outstanding 4.80
Crime Fighting Very Good 4.40
Proactivity Very Good 4.20
Accessibility Outstanding 4.80
Concern for Deputies QOutstanding 4.60
Character Outstanding 4.60
Leadership Very Good 4.40
Management Very Good 4.20
Accountability Very Good 4.40

Integrity: Concern for Deputies:
m Leads by example. m No Comments Available.
Fairness: Character:
m Most honest and fair executive 've ever met. He needs to skip m No Comments Available.
commander and go straight to chief!
Leadership:
Crime Fighting:
m /f the department had more captains like Scott Gage, it would be in
m No Comments Available. much better shape.
Proactivity: Management:
m Encourages us to seek training and make department training m No Comments Available.
better.
Accountability:
Accessibility:

m No Comments Available.
m Always available, easily approached.

Recommendations

m /recommend Capt. Gage teach a course to all department executives on how to treat personnel with respect, honesty, and integrity. They could all
learn from him.



June 2018 _/’ - 9 DISPRICHER 53

(4.49 - 3.50) VERY GOOD

Parks Bureau

Category Rank Score
Integrity Very Good 4.11
Fairness Very Good 411
Crime Fighting Very Good 4.33
Proactivity Very Good 411
Accessibility Very Good 4.22
Concern for Deputies Very Good 411
Character Very Good 4.11
Leadership Very Good 411
Management Very Good 411
Accountability Very Good 411

Integrity: Concern for Deputies:

m Highest. ® Has a genuine concern for his deputies.

Fairness: Character:

m /f you do your basic job, he will have your back! m No Comments Available.

Crime Fighting: Leadership:

m No Comments Available. m The best I've served under in twenty-four years.

Proactivity: Management:

m No support for working deputies. A deputy made a good hook and m No Comments Available.

was assaulted, resulting in a broken bone. The deputy was written A tability:
up nine months later for “tactics”. ccountabiily-

g lable.
Accessibility: m No Comments Available

m Capt. Chavez “shows up” even though we are a county-wide
bureau.

m Great supervisor, easy to talk to.
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VERY GOOD
Timothy Murakami

Industry Station

Category Rank Score
Integrity Very Good 4.00
Fairness Very Good 4.00
Crime Fighting Very Good 4.25
Proactivity Very Good 4.25
Accessibility Very Good 4.25
Concern for Deputies Very Good 4.25
Character Very Good 4.25
Leadership Very Good 4.00
Management Very Good 4.00
Accountability Very Good 4.00

Integrity: Concern for Deputies:

m No Comments Available. m Seen regularly walking the halls of the station talking to deputies on

. a personalfcasual level. Knows most by first name, even [(new
Fairness: aws)].

m Capt. Murakami will defend a deputy only if that deputy is riding the Character:
car, otherwise he will feed you to Diana Teran. ’
. A m No Comments Available.
Crime Fighting:

m No Comments Available. Leadership:

p tivity: m He conducts Industry Station like a big ship in high seas, waiting
roactiviy- for the wind, with no direction or destination.
m No Comments Available. Management:

Accessibility: m No Comments Available.

m Capt. Murakami is very good at listening to his personnel. He is

always available to mentor and guide his deputies. SCCnL

m No Comments Available.

m He’s in retirement mode. No need to recommend, just saying.
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(4.49 - 3.50) VERY GOOD
James Wolak

Lakewood Station
Category Rank Score
Integrity Very Good 4.20
Fairness Very Good 4.20
Crime Fighting Very Good 4.20
Proactivity Very Good 4.20
Accessibility Very Good 4.20
Concern for Deputies Very Good 4.00
Character Very Good 4.20
Leadership Very Good 4.20
Management Very Good 3.80
Accountability Very Good 3.60

Integrity: Concern for Deputies:
m Strong integrity. m No Comments Available.
Fairness: Character:
m Tough, but fair. m Never met a more respected captain, everyone trusts that he’s
Crime Fighting: behind s
Leadership:

m No Comments Available.

- m No Comments Available.
Proactivity:

m No Comments Available. I ELTEQETENE

I m Open to ideas and values others’ opinions.
Accessibility: 3 P

m Very kind and approachable! Comes in on holidays to work so his HERIELIE

sergeants and lieutenants can be at home with their families. m No Comments Available.

m Stop letting your ELA homeboy run amok at Paramount.



- June 2018

VERY GOOD
Holly Francisco

Narcotics Bureau
Category Rank Score
Integrity Very Good 4.25
Fairness Very Good 4.00
Crime Fighting Very Good 4.00
Proactivity Very Good 4.25
Accessibility Very Good 3.75
Concern for Deputies QOutstanding 4.50
Character Very Good 4.00
Leadership Very Good 3.50
Management Satisfactory 3.25
Accountability Satisfactory 3.25

Integrity: Concern for Deputies:

m No Comments Available. m Came to a meeting we requested with our lieutenant, she and the

. lieutenant were very supportive of our concerns and requests.
Fairness:

m No Comments Available. Characier:

. A m Can'’t respect someone who is never around their line personnel.
Crime Fighting:

m No Comments Available. Loadorship:

- m No Comments Available.
Proactivity:

; . ) Management:
m Doesn’t collaborate with detectives on anything. anageme

m No Comments Available.

Accessibility:
. . Accountability:
m Never met her. Does not take the time to visit her personnel. Never
encourages input from her detectives and only listens to her m No Comments Available.
operations lieutenant who has no experience with narcotics or
being an investigator.

m Fight for full staffing in our bureau, be vocal against ridiculous narcotic violation faws...
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SATISFACTORY

Category
Integrity
Fairness
Crime Fighting
Proactivity
Accessibility
Concern for Deputies
Character
Leadership
Management
Accountability

James Tatreau, Ir.
Norwalk Station

Rank Score
Satisfactory 3.40
Very Good 3.60
Very Good 4.00
Satisfactory 3.40
Very Good 3.60
Satisfactory 3.20
Satisfactory 3.40
Satisfactory 3.40
Satisfactory 3.00
Satisfactory 3.00

Integrity:

m Not action driven, more of a Salesman.
Fairness:

m Capt. Tatreau has demonstrated he still remembers how difficult it
can be to be a patrol deputy.

Crime Fighting:

m The captain continually commends deputies and staff for their work
which encourages deputies to continue working hard.

Proactivity:
m No support due to unfilled units.
Accessibility:

m The captain is very approachable and sincerely listens to any
concerns.

Concern for Deputies:

m Concern for himself. Morale at station is at its lowest. Does not
care for personal lives.

Character:

m No Comments Available.

Leadership:

m No Comments Available.

Management:

m Decisions appear to be influenced for the few.
Accountability:

m No Comments Available.

m The morale at the station is low. Deputies are exhausted. Needs to bring morale up. No purpose on having open door policy and does nothing when

an issue or conflict arises.



Integrity:

m No Comments Available.

Fairness:

m Makes exceptions for deputies he likes.

Crime Fighting:

m No Comments Available.

Proactivity:

m No Comments Available.

Accessibility:

m No Comments Available.

SATISFACTORY
Joseph Stephen

Marina Del Rey Station

Category Rank
Integrity Very Good
Fairness Satisfactory
Crime Fighting Very Good
Proactivity Very Good
Accessibility Satisfactory
Concern for Deputies Very Good
Character Very Good
Leadership Satisfactory
Management Satisfactory
Accountability Very Good

Concern for Deputies:

m / have no idea. Nobody hears from him any longer.

Character:

m No Comments Available.

Leadership:

m Failed leader! Leads from behind.

Management:
m No Comments Available.
Accountability:

m No Comments Available.

m Capt. Stephens has already checked out for retirement.

June 2018

3.75
3.00
3.75
3.50
3.00
3.50
3.50
3.00
3.00
3.50
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(3.49-2.50)

Category
Integrity
Fairness
Crime Fighting
Proactivity
Accessibility
Concern for Deputies
Character
Leadership
Management
Accountability

29

SATISFACTORY

Robert Lewis
Santa Clarita Valley Station

Rank Score
Satisfactory 2.92
Satisfactory 3.00
Very Good 3.83
Satisfactory 3.42
Satisfactory 3.08
Satisfactory 2.75
Satisfactory 2.92
Satisfactory 2.92
Satisfactory 2.83
Satisfactory 2.92

Integrity:

m Tells us one thing and does something else. Makes promises he
has no intent of keeping.

Fairness:

m Only thing consistent is him sticking his nose into everything.
Outsiders are filling in-house spots.

Crime Fighting:
m Totally misinformed about what crimes are plaguing our city. Thinks
he knows everything, but is totally clueless. Pushes crime

suppression details, but usually targeting the wrong types of
crimes.

m His answer to everything is we will just pay overtime to do an
operation. He cares about reducing crime. Just doesn’t know how
to go about doing it.

Proactivity:

m He “says” he backs us. Seems to do So.

Accessibility:

m Door is always open and he stops whatever he’s doing to talk.

m Always too busy to talk, usually because he’s always running late.
Tells deputies to come talk to him, but doesn’t allow them to get a
word in. He does all the talking about how good he is.

Concern for Deputies:

m We are very short staffed. He has kept worthless teams (CPU) who
don’t do much. They should be disbanded and put back on the line.
Deputies are getting hurt.

Character:

m He puts in a lot of hours and will show up morning, noon, or night.
Lots of decisions are questionable, which impacts his level of
respect.

Leadership:

m He wants the best out of deputies. He lives in a make believe world
with unrealistic expectations based on the state of the department. |
don’t think many would follow him to the corner.

Management:

m Micromanager. Gets his hands in everything. Stirs it all up and then
delegates the pieces. Questionable decisions about staffing and
creating more overtime.

Accountability:
m He is never wrong. Just ask him.

m No one is held accountable, except the patrol deputies. He would
never admit wrongdoing.

m Stop lying, stop micromanaging. Treat peaple nicely, not bullying them or being bossy. Stop forcing everyone to work a million hours of crime
suppression so you look good to the city. Stop being a media [expletive], you love to hear yourself talk.



(3.49-2.50)

Integrity:

m Leads by example.

Fairness:

m Everyone’s fault but his. Doesn’t care about anyone but himself.
Crime Fighting:

m Want you to make arrest, fight crime, but he is the first to burn you
if you get a compiaint.

Proactivity:
m The best arrest of the decade will be analyzed for policy violations.
Accessibility:

m The door is open, but either nobody is there, or if you go in you
better pray not coming out without your badge or an /A case.

m Can't he just go away! Show some concern about deputies.

~ June 2018

SATISFACTORY
Sergio Aloma

West Hollywood Station
Category Rank Score
Integrity Satisfactory 3.00
Fairness Satisfactory 2.67
Crime Fighting Satisfactory 2.67
Proactivity Satisfactory 2.67
Accessibility Satisfactory 2.50
Concern for Deputies Needs Improvement 2.33
Character Satisfactory 2.50
Leadership Needs Improvement 2.33
Management Needs Improvement 2.33
Accountability Needs Improvement 2.33

Concern for Deputies:

m The term “commendation” does not exist in his vocabulary. The
transfer-out list is longer than the transfer-in list.

Character:

m Used car salesman with no charisma.

Leadership:

m /am afraid if | follow him | am going to end up in IA, or ICIB office.
Management:

m No Comments Available.

Accountability:

m No Comments Available.
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Category
Integrity
Fairness
Crime Fighting
Proactivity
Accessibility
Concern for Deputies
Character
Leadership
Management
Accountability

Rank Score
Needs Improvement 2.00
Satisfactory 2.60
Satisfactory 3.40
Needs Improvement 2.20
Needs Improvement 2.40
Needs Improvement 2.00
Needs Improvement 1.80
Needs Improvement 1.60
Needs Improvement 2.20
Needs Improvement 2.00

Integrity:

m He has moments where he seems to care about his troops, but the
majority of the time he cares more about city or public approval
than doing what is right.

Fairness:
m No Comments Available.
Crime Fighting:

m You want deputies to rise above the average. Do more to earn their
respect and “trust”.

Proactivity:
m No Comments Available.
Accessibility:

m No Comments Available.

Concern for Deputies:

m We don’t trust him or his staff, we pick and choose who to go to,
based on trust, their experience and knowledge.

Character:

m With prior captains | would go above and beyond, sacrifice myself
to do the job. Now I can’t wait to go home.

Leadership:
m No Comments Available.
Management:

m He delegates really well. I am surprised he doesn’t have someone
saying ‘hello’ for him.

Accountability:

m His command staff, with the exception of a few, is clueless about
how to do their jobs. Learn your trade people or at feast try!

m Transfer Capt. Berg.
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Category
Integrity
Fairness
Crime Fighting
Proactivity
Accessibility

Character
Leadership
Management
Accountability

Integrity:

m /can't rate this one, because I never, (I mean never), seen the
captain to evaluate this category.

Fairness:

m Tries to please everyone, which leaves no decision made and not

everyone pleased. Make a command decision and stick with it.
Crime Fighting:
m No emphasis on crime fighting. Only presence is required.
Proactivity:

m Only cares about how MTA will see it. Allows deadweight to
promote.

Accessibility:

m Never seen unless there is a special event.

Recommendations

Jennifer Bateman
Transportation Services North

Concern for Deputies

Rank Score
Needs Improvement 2.22
Needs Improvement 1.89
Needs Improvement 1.89
Needs Improvement 1.78
Needs Improvement 1.78
Needs Improvement 2.33
Needs Improvement 2.00
Needs Improvement 1.67
Needs Improvement 2.22
Needs Improvement 2.22

Concern for Deputies:

m No concern for the safety of deputies. Just wants to make MTA
happy even if it puts deputies at risk.

Character:
m [ would never want her in my car; again Metro first, deputies last.
Leadership:

m No leadership skills when it comes to promoting a positive work
environment.

Management:

m Staffing issues allows no consistent rhythm. Her emails speak
volumes about misplaced direction, no vision, and confusion we
have in the unit.

m Has no idea what’s going on at her unit.
Accountability:

m fails to hold her supervisors accountable, ruining the division.

m Make fighting crime a priority; establish training and incentives for those that fight crime. Organize unit to provide stability with clear direction and
goals. Delegate issues to appropriate levels and hold them accountable. Example: The captain assigns “Locker” issues to the lieutenant, the

lieutenant assigns it to a sergeant while captain fixes MTA issue.



June 2018 o DISPATCHER

63

Dave Flores

Temple Station
Category Rank Score
Integrity Needs Improvement 1.75
Fairness Needs Improvement 1.75
Crime Fighting Needs Improvement 1.75
Proactivity Needs Improvement 1.75
Accessibility Needs Improvement 2.00
Concern for Deputies Needs Improvement 2.25
Character Needs Improvement 1.75
Leadership Needs Improvement 2.00
Management Needs Improvement 1.75
Accountability Needs Improvement 1.75

Integrity:

m Not trustworthy at all. He does not hesitate to discipline deputies.
Personally, | don’t consider him as a role model, he is nowhere like
our previous captain (Jacob).

Fairness:

m The only thing consistent about this captain is he is not looking out
for his deputies. You better not make any mistakes or he will waste
no time to fang you.

Crime Fighting:

m He wants to reduce the crime and yet we are constantly short
staffed, especially during the weekends. No special operations or
deployments or details to increase number of arrests.

Proactivity:

m This guy says he appreciates the work the deputies do. But he
shows no actions about his appreciation of our hard work, very fake
individual.

Accessibility:

m No “open door policy” and when you do get to Speak to him; the
captain is very condescending.

Concern for Deputies:

m Morale of the station is way down since this captain arrived. Many
deputies already transferred out. He only cares about himself and
his career. Deputies are just numbers to him.

Character:
m No Comments Available.
Leadership:

m Micromanager, way too involved. Let deputies work and do their
job.
m A true leader “empowers” his/her subordinates. This captain is a

supervisor. He micromanages from his office through his
lieutenants and sergeants, he is not a leader.

Management:

m No Comments Available.
Accountability:

m No Comments Available.

m Capt. Flores is the exact opposite of our previous captain. Our Station’s morale went straight down the toilet after his arrival. Many seasoned

deputies and field training officers are or have transferred out.
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Todd Weber

Lancaster Station
Category Rank Score
Integrity Needs Improvement 1.83
Fairness Needs Improvement 1.83
Crime Fighting Needs Improvement 1.67
Proactivity Needs Improvement 1.67
Accessibility Needs Improvement 2.00
Concern for Deputies Unsatisfactory 1.17
Character Needs Improvement 1.50
Leadership Unsatisfactory 1.33
Management Needs Improvement 1.83
Accountability Needs Improvement 1.67

Integrity: Concern for Deputies:

m | believe he will not stand up for the people under his command. I m /s a politician at heart. He appears to be concerned with his own
would never want to lead anyone like he does. career and image than those he supervises.

Fairness: Character:

m [ have never seen him exhibit any form of personal responsibility or m Capt. Weber surrounds himself with a bunch of “yes” men. No
consistency. support of deputies.

Crime Fighting: Leadership:

m Concerned more about response times and getting to calls. m Does not lead by example. Do as ! say, not as ! did person. Lets his

— operations lieutenant run rough shod on line deputies. Operations

Proactivity: lieutenant is a dilettante. No integrity or honor like the captain!

Accessibility: m No Comments Available.

m Appears at some briefings, not approachable. Personnel don’t fee/ Accountability:

comfortable bringing problems to him.
m Untrustworthy in all areas. Everybody wants out of the station or
retire sooner.

Recommendations

m The captain needs to introduce himself to the line staff. He showed up one day but never introduced himself to any regular deputy or CA. Needs to
work on being an authentic leader.
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(1.49-0.00) UNSATISFACTORY
Court Services East Bureau

Category Rank Score
Integrity Needs Improvement 1.60
Fairness Unsatisfactory 1.20
Crime Fighting Needs Improvement 1.60
Proactivity Unsatisfactory 1.40
Accessibility Needs Improvement 1.60
Concern for Deputies Needs Improvement 1.60
Character Needs Improvement 1.60
Leadership Unsatisfactory 1.40
Management Needs Improvement 1.60
Accountability Unsatisfactory 1.20

Integrity: Concern for Deputies:

m (Integrity) Won't even waste my time with this. m No Comments Available.

Fairness: Character:

m Absolutely not fair. The chief has to step in to correct the things she m [f there was a box to check for totally incompetent | would check it.

does. Absolutely horrible. No respect at all.

Crime Fighting: Leadership:

m No Comments Available. m (an anyone please takeover. No one could do a worse job than her!

Proactivity: Management:

m Does not support deputies. Leaves certain courts vastly m No Comments Available.

understaffed. .
Accountability:
Accessibility:

m Does not admit she is wrong. Chief has to correct her all the time.
m Rarely shows up for briefings, but we are glad because we do not
want her there.

Recommendations

m Please don’t promote! Somebody help us all.
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ALADS UNIT REPRESENTATIVE

On May 5th, ALADS representatives attended the CCLEA
meeting in Sacramento. The meeting took place prior to the
California Peace Officers’” Memorial Ceremony which began
the next day. Participants discussed the Keeping California
Safe Act and the importance for unions to stand side by side
during this crucial time, in wake of the Janus decision. CCLEA
meetings are the perfect time for ALADS to reach out to
different POAs and create allies.

California Peace Officers’
Memorial

ALADS representatives attended the California Peace Officers’
Memorial from May 6th — May 7th. Representatives of ALADS
were able to meet with statewide leaders to bring awareness
of the issues on the department and pay their respects to
Californialaw enforcement’s fallen men and women.

The California Peace Officers’” Memorial honored six officers
who lost their lives in the line of duty in 2017 including
Whittier Police Officer Keith Boyer. Two LASD Officers, Murray
F.Olsen E.O.W. March 9, 1975 and Louis Allinson E.O.W. March
27,1915 will also be enrolled.

ALADS sponsors up to 50 members to help mitigate the cost of
attending the ceremony by reimbursing up to $100.00 per
hotel room, double occupancy required. Call ALADS for details
at(323) 213-4005.

June 6, 2018

ALADS held its monthly unit representative
meetings on Wednesday, June 6, 2018.

Attend the September unit representative
meetings scheduled for Wednesday,
September 5, 2018 at 11 AM and 6 PM.
All Voting ALADS members are
welcome to attend.

Reducing Crime and
Keeping California
Safe Act of 2018

Keeping California Safe Act of 2018 did not qualify
for the state ballot in November. It will be on the
ballotin 2020.

The Act will:

m Reclassify currently “non-violent” crimes like
rape of an unconscious person, sex trafficking
of a child and 14 other serious crimes as
“violent” — to prevent the early release of
inmates convicted of these crimes

s Reform the parole system to stop the early
release of violent felons, expand parolee
oversight, and strengthen penalties for parole
violations

m  Reform theft laws to restore accountability for
serial thieves and organized theft gangs

m Expand DNA collection to include those
convicted of drug, theft, domestic violence
and other serious crimes to help solve rape,
murder and other violent crimes — and to
exonerate those wrongly accused

BE SURE TO VOTE YES ON THE REDUCING CRIME
AND KEEPING CALIFORNIA SAFE ACT IN 2020.



Be sure to update your personal
email address with ALADS.
Log on to www.alads.org.
Receive ALADS news in your inbox.

Benetfits Fair at
ALADS Facility

On May 23rd, ALADS used its back patio to
host a well-attended benefits fair. We are
considering holding another benefits fair at
our facility later in the evening so even more
deputies and district attorney investigators will
have the opportunity to attend.

ALADS Back Patio

The ALADS directors believe the back patio
should be used more often for membership
outreach and a community area for deputies.
If you have any ideas on how to better use
the back patio, please contact Ron Hernandez
at rhernandez@alads.org or Robert Sass at
rsass@alads.org. If you have never been to the
ALADS facility, please be sure to come to one of
our unit representative meetings and we will
giveyouatour.

On June 4th, ALADS representatives attended
the Palmdale City Management Luncheon to
thank the city manager and other city
personnel for speaking and testifying in front of
the Board of Supervisors regarding Sheriff’s
Department’s deputy staffing shortage.

DISPATCHER
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California Contract Cities
Association (CCCA) Annual
Golf Tournament

On May 17th, Vice President Sass, Assistant Executive Director
Jay Trisler and ALADS Political Consultant Jeff Monical attended
the CCCA Annual Golf Tournament held at the Indian Wells Golf
Resort. The golf tournament was a perfect opportunity to meet
with contract city leaders to talk about different issues within
the department. ALADS thanked the contract city leaders who
wrote letters to the Board of Supervisors regarding their
concern for the deputy staffing shortage. After the event,
mayors from the Cities of Avalon and Bradbury wrote letters to
the Board of Supervisors to express their concerns about the
deputy staffing shortage.

Higher ranked personnel from Sheriff’s brass down to
lieutenants attended the event. ALADS spoke to three captains
who are thinking about creating 4/10 schedules at their
respective stations. At the luncheon, Vice President Sass spoke
about contract negotiations and staffingissues.

ALADS Secretary Jennifer Martin and Director . _' g
Mark Claahsen attended the National Peace .
Officers’ Memorial the week of May 13th. -
Martin participated in the Police Unity Tour.
Each year, ALADS puts up memorial signs to
remember each of the fallen deputies on the
memorial walls. This year, ALADS assisted the
Whittier Police Department in honoring
Officer Keith Boyer.
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ALADS UNIT REPRESENTATIVE

Los Angeles County Peace
Officers’ Memorial

ALADS representatives attended the Los Angeles County
Peace Officers’ Memorial at the Biscailuz Center on
May 23rd. During the ceremony, one of the officers
performed an eerie, beautiful rendition of Hallelujah
(Hallelujah Police Tribute). There was an awesome flyover
by the LASD
helicopter and
releasing
of the doves
for each of the
fallen officers.
There are
currently more
than 500 names
onthewall.

4

ALADS Vice President Sass attended the Blue Ribbon
Commission on May 23rd. The opposing side prepared a
presentation where 35 victims spoke about their horrible
experiences with law enforcement officers. Some of the
victims were people who just were released from prison.

There are six law enforcement personnel on the commission,
but only four are open to law enforcement’s arguments. Sass
has requested retailers to do a presentation before the
commission regarding store thefts; however, the retailers he
has spokento wish to remain anonymous.

June 6, 2018

ALADS held its monthly unit representative
meetings on Wednesday, June 6, 2018.

Attend the September unit representative
meetings scheduled for Wednesday,
September 5, 2018 at 11 AM and 6 PM.
All Voting ALADS members are
welcome to attend.

ALADS is consulting with a company called
Strategies 360 to create a better communications
strategy with ALADS members. Consultants
interviewed ALADS personnel, including legal
plan representatives, defense representatives,
executives and communications, to make
assessments of what is working and what
can be done better within the organization.
Strategies 360 will present before the board
their findings and suggestions in an upcoming
board meeting.

United States Police Fire
Championshins (USPFC)

From now until December 1, 2018, ALADS is
reimbursing a portion of members’ USPFC
registration fees, in the amount of $60.00
(not including event sport fees). To receive a
reimbursement, members must include their
USPFC registration cards, proof of attendance
(i.e. event name badge, event lanyard or event
participation roster), and reimbursement form
which can be located on the ALADS website
and email blast. Please contact Selya Arvizu at
(323) 213-4005 if you have any questions.
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Be sure to update your personal M e etl n g

email address with ALADS.
Log on to www.alads.org. — —
Receive ALADS news in your inbox. I g I g ts

May 9th was the last PEC meeting before All voting ALADS members are invited to attend unit
the primary elections on June 5th. ALADS

endorsement committee did fairly well with the
primary elections with a couple of surprise
winners. During the November elections, there
will be a runoff between the current sheriff Jim

McDonnell (47% of L.A. County voters) and Alex
Villanueva (33% of L.A. County voters). Fnllow Alnns 0“ Facabook!
Twitter and Instagram

i

representative meetings. The September unit representative
meetings are scheduled for Wednesday, September 5, 2018 at
11 AMand 6 PM.

AB 953 The Racial and
ldentity Profiling Act
0f 2015

On July 1st, AB 953 will be implemented
statewide making all law enforcement officers
fill out a racial profiling form. At the moment,
only eleven agencies have implemented the
form. The state wants to collect racial profile
data on traffic stops and emergency calls. Each

form takes roughly 8-10 minutes to complete. WWW. i nStagram-co m/aladso .ne

Please planaccordingly.
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-
Team Prime Time’s mission is to provide intervention programs
for at-risk children from low-income areas of Los Angeles that combine academics,

athletics, leadership training and the arts in order to prepare them for the future and allow them to
reach their full potential.

Executive Director Peter Straus created TEAM PRIME TIME (TPT) in response to the critical need for after-school programming for
at-risk children from low-income areas of Los Angeles. With over eighteen years of experience teaching and coaching in LAUSD
Schools and at his Prime Time Sports Camp, Straus was all too familiar with this crisis. Most programs that did exist ended at the
elementary school level, creating a void at the middle school level TEAM PRIME TIME set out to fill.

In support of the community, ALADS sponsored Team Prime Time's event on Thursday, August 2, 2018 at UCLA. The Association for
Los Angeles Deputy Sheriffs (ALADS) is honored to be involved in game changing programs for at-risk youth.

FBIME
TIME
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ALADN is Hiring

Defense Representative | & i
Salary: Available on ALADS’
website www.alads.org

POSITION OVERVIEW: The Association for Los Angeles Deputy Sheriffs (ALADS) seeks
an energetic, service-oriented, professional, team player with: outstanding written and
oral communication skills and extensive knowledge of labor relations laws, issues, and
practices. Successful candidates must have the ability to effectively represent members
in grievance hearings and analyze and recommend solutions to various work problems.
Position requires frequent travel within L.A. County and periodic attendance at evening
and/or weekend meetings.

DESIRABLE EMPLOYMENT STANDARDS: Graduation from an accredited college or
university with a Bachelor’s degree in public administration, business administration or
closely related discipline and at least one (1) year of full-time experience in a related
professional capacity. Specific job related experience may be considered as a substitute
foreducation.

APPLY IMMEDIATELY: To view the full job description, go to the ALADS website
www.alads.org, and click on Career Opportunities near the bottom of the page.
Application packets will be accepted until the position s filled.

For more information, go to the ALADS website www.alads.org

and click on Career Opportunities.
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JACKIE LACEY
DISTRICT ATTORNEY

ONE . MINUTE BRIE

NUMBER: 2018-07 DATE: 5-04-18 BY: Devallis Rutledge TOPIC: Arrestee Phone Calls

ISSUE: What are the rights of a person to make phone calls after arrest or booking?

“There is a well-established tradition against holding prisoners incommunicado in the United States. It
would be hard to find an American who thought people could be picked up by a policeman and held incommunicado,
without the opportunity to let anyone know where they were, and without the opportunity for anyone on the outside
looking for them to confirm where they were.” Halvorsen v. Baird (9th Cir. 1998) 146 F.3d 680, 688-89. California has
statutory mandates to protect against protracted custody without access to communication.

® PC § 851.5 provides that immediately upon booking an adult, or except where physically impossible
within 3 hours of arrest (whichever occurs first), officers must advise the person of the right to make 3 calls, and
must then accommodate the calls if requested. Officers must also inquire as to whether the person is the custodial
parent of any minor children, and must permit 2 additional calls if needed to make child-care arrangements. Signs
containing thisinformation must be conspicuously posted. Any violation of this section is a misdemeanor.

® W&I §627(b) mandates that immediately upon lodging a minor, or except where physically impossible
within 1 hour after taking custody (whichever occurs first), the minor must be advised of and afforded the right to
make 2 phone calls. Violation is a misdemeanor.

® Failure to comply with mandatory statutes governing the right to make phone calls after arrest may
result in federal civil liability against officers and agencies. Carlo v. Chino (9th Cir. 1997) 105 F.3d 493 (damages and
attorney’s fees assessed against city and officers who failed to allow calls until 14 hours after DUI arrest); Henry v.
Shasta County (9th Cir. 1997) 132 F.3d 512 (denying qualified immunity and holding officers subject to suit for
allegedly violating PC § 851.5).

® One appellate opinion held that a suspect’s admission to attempted murder should have been
suppressed where the suspect invoked her right to counsel and was not then promptly advised of her rights under PC
§ 851.5, despite the passage of more than 3 hours from arrest. People v. Locke (1984) 152 Cal.App.3d 1130, 1133
(basing suppression not on the statutory violation, but upon the effect this violation had in undermining efficacy of

the Miranda warning). P
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e Although officers may not eavesdrop upon or record communications between a prisoner and a doctor,
lawyer or spiritual advisor (PC § 636), “police may require a defendant first to disclose the telephone number of the
person to whom the call is being placed, and then may place the call and ... overtly listen to the defendant’s side of
any [non-privileged] conversation....” People v. Siripongs (1988) 45 Cal.3d 548, 566.

® A prisoner who has escaped from sentenced confinement remains in custodia legis and so is not
“arrested” when recaptured; therefore, there is no right to new phone calls under § 851.5. People v. Robinson (1968)
266 Cal.App.2d 261, 265-66; People v. Moreland (1971) 15 Cal.App.3d 269, 273.

® Where an emergency or the suspect’s medical condition or other factors make compliance with the
statutory time limits impractical, “an accused is not guaranteed the Absolute right to timely use of a telephone.”
People v. Moreland (1971) 15 Cal.App.3d 269, 275 (search-and-rescue activities during a flood prevented timely
compliance).
BOTTOM LINE: Arrestees must be timely notified of their rights to phone calls (3-5 for
adults within 3 hours or at booking; 2 for minors within 1 hour or at lodging), and calls
then requested must be promptly accommodated. Violations may be punished as
misdemeanors, may engender civil liability, and may affect admissibility of evidence.

(Bold emphases added and citations omitted from quoted material.)

This information was current as of publication date. It is not intended as legal advice. It is recommended
that readers check for subsequent developments, and consult legal advisors to ensure currency after
publication. Local policies and procedures regarding application should be observed.

1. Register onthe ALADS Website to
Q% Receive ALADS Email Blasts
\,k . . Update Your Beneficiaries
| QO\'\C‘)\' (800) 842-6635
\ ‘\0

3. Follow ALADS on Facebook
www.facebook.com/aladsonline

DN

)

4. Attend ALADS Unit Representative
Meetings

For the most up-to-date information, visit:

www.alads.org
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ONE . MINUTE BRIE

NUMBER: 2018-08 DATE: 5-22-18 BY: Devallis Rutledge TOPIC: Rental Car “Standing”

ISSUE: Can a person driving a vehicle rented by someone else claim that a search
of that vehicle infringes his legitimate expectation of privacy?

Crooks who transport drugs don’t like to use their own vehicles. A plate check on their own car may let
officers know the vehicle has been associated with narcotics, and an arrest while they’re transporting drugs in their
own cars may resultinthe loss of their vehicle by asset forfeiture. So, they routinely use rented cars.

However, their own criminal records may disqualify them from being able to rent a car, or may provide police
with investigative leads. So, they have a friend rent the car, and they “borrow” it from the friend. If things go south,
the absentee friend is “Shocked! Shocked, mind you,” to find out that the car was being used to transport drugs.

But since the driverisn’t listed on the rental agreement as an authorized driver, can he challenge a search of
the rented car by asserting a legitimate expectation of privacy based on the fact that he has the permission of the
actualrenterto be usingthecar?

® Terrence Byrd waited in his own car outside the rental agency while his girlfriend went inside and rented
acar, the rental agreement listing her as the only authorized driver. When she came out, she handed the keys to Byrd,
and she drove off in his car. He took the rental car home, loaded it with 49 bricks of heroin, and headed for his delivery
destination. At a traffic stop enroute, a search of the car revealed the drugs.

Byrd moved to suppress. The government argued lack of “standing,” and both the trial court and the Third
Circuit denied suppression on this ground. The US Supreme Court has unanimously reversed.

The court pointed out that for Fourth Amendment purposes, the issue is not whether a personis a party toa
car-rental contract, but whether the person is a permissive user of the car. Since Byrd’s friend had voluntarily
permitted him to use the car she had rented, he was a permissive user and could therefore claim a privacy interest.

“The Court now holds that, as a general rule, someone in lawful possession and control of a rental car has a
reasonable expectation of privacy in it, even if the rental agreement does not list him or her as an authorized driver.”

Byrdv. US(2018)584US __ ,WL2186175,slipopn.at2.
continued on page 75
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® This ruling means that neither police nor prosecutors should rely on a permissive driver’s lack of
“standing” to contest a search of a rented car, but should develop and argue as many independent grounds for
justifying a search as the circumstances support. (The Byrd case was remanded to the lower courts to consider two
alternative grounds for upholding the search.)

® The Supreme Court reaffirmed that “No matter the degree of possession and control, the car thief would
not have a reasonable expectation of privacy in a stolen car.” Id., slip opn. at 12; accord, People v. Carter (2005) 36
Cal.4th1114,1141.

BOTTOM LINE: “[T]he mere fact that a driver in lawful possession or control of a rental car
is not listed on the rental agreement will not defeat his or her reasonable expectation of
privacy.” Byrdv. US, supra, slip opn. at 15.

(Bold emphases added in quoted material.)

This information was current as of publication date. It is not intended as legal advice. It is recommended
that readers check for subsequent developments, and consult legal advisors to ensure currency after
publication. Local policies and procedures regarding application should be observed.

HELPING HEROES WHEN
THEY NEED IT MOST

J‘jll:ﬂﬁ'l'l_l NUMBERS

IHING r"li."
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HFI P F“H IIER[I'EFE‘

Enforcement, Fire, and EMT communi r,. and their families.

www.helpiorheroes.us
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JACKIE LACEY
DISTRICT ATTORNEY

ONE . MINUTE BRIEF

NUMBER: 2018-09 DATE: 5-29-18 BY: Devallis Rutledge TOPIC: Vehicle Search in the Driveway

ISSUE: Does the “fleeting targets” exception for warrantless search of vehicles
allow entry onto a residential driveway to make the search?

Under the “fleeting targets” doctrine (also called the “automobile exception” —although it also applies to
RVs, motorcycles, boats, trains, planes and other inherently-mobile conveyances), officers may make a warrantless
search of a “fleeting target” if they have (1) probable cause to believe something seizable is inside and (2) lawful
accessto the vehicle. USv. Ross (1982) 456 US 798, 824. See 1MB 2006-30.

Because the “curtilage” of a residence is entitled to the same degree of Fourth Amendment protection as
the residence, (1) entry onto the curtilage (2) in order to seek evidence requires one of the same four justifications
asentryintotheresidence itself. Floridav. Jardines (2013) 569 US 1, 7. See 1MB 2014-15.

How do these principles apply to the warrantless entry onto a residential driveway in order to make a
warrantless search of a vehicle parked there?

® Ryan Austin Collins parked a stolen motorcycle in the driveway of his girlfriend’s house where, as an
overnight guest, he shared her Fourth Amendment protection of the home and curtilage. Minnesota v. Olson (1990)
495 US 91, 98-100. See 1MB 2014-21. Police officers walked up the driveway and pulled back a tarp concealing the
motorcycle, so they could see the VIN and confirm that the bike was stolen. Collins moved to suppress their
observations as the fruit of illegal entry. His motion was denied by the Virginia courts, on the basis of the “fleeting
targets” exception. The US Supreme Court has reversed (8-1).

7

Finding that the part of the driveway where the motorcycle was parked was “properly considered curtilage,
the court said this:

“[T]he Court considers curtilage—the area immediately surrounding and associated with the home, to be
part of the home itself for Fourth Amendment purposes. ... When a law enforcement officer physically intrudes on
the curtilage to gather evidence, a search within the meaning of the Fourth Amendment has occurred. ... “[A]n
officer must have a lawful right of access to a vehicle in order to search it pursuant to the automobile exception.
... [S]earching a vehicle parked in the curtilage involves not only the invasion of the Fourth Amendment interest in

the vehicle but also an invasion of the sanctity of the curtilage. ...
continued on page 77
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Criminal Justice Institute

Quality Training for Prosecutors and Law Enforcement Professionals

“[N]othing in our case law, however, suggests that the automobile exception gives an officer the right to
enter a home or its curtilage to access a vehicle without a warrant. ... The question before the Court is whether
the automobile exception justifies the invasion of the curtilage. The answer is no.”

Collins v. Virginia (2018) 584 US ,WL2402551, slipopn.at5,6,7,9.

e If warrantless entry onto the curtilage can be justified by consent, exigency or probation/parole/PRCS
search terms, warrantless search of a vehicle could then be justified by the “fleeting targets” exception (see id., slip
opn. at 12). (The Collins case was remanded for consideration of whether entry was justified by exigent
circumstances.)

BOTTOM LINE: “[T]he automobile exception does not permit an officer without a warrant
to enter a home or its curtilage in order to search a vehicle therein.” Id., slip opn. at 14.

(Emphases added and citations and punctuation omitted from quoted material.)

This information was current as of publication date. It is not intended as legal advice. It is recommended
that readers check for subsequent developments, and consult legal advisors to ensure currency after
publication. Local policies and procedures regarding application should be observed.

v SR ALADS to Reimhurse a Portion of Members’
iy = - = = —
_%F«mm United States Police & Fire Championships

ALIFG = &FIRE

ociaie | cuampeionsHips ([ Y H] Registration Fees

reimburse a portion of members’ USPFC

ALADS is proud to announ
registration fees, in the amount of $60.00 (not including event sport fees).

To be eligible for the reimbursement, you must be an ALADS Member.

Reimbursement will be awarded after the event. Proof of payment and
proof of attendance will be requested for processing.

To receive reimbursement members must include
their WPFC registration cards, proof of attendance
(i.e. event name badge, event lanyard or

event participation roster), name, employee
number, and current address.

Reimbursement request must be submitted no later than December 1, 2018.

Please contact Selya Arvizu at (323) 213-4005 if you have any questions.
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elay Run Honors Deputy Steven Belanger .

LADS assisted Pico Rivera Station with their
portion of the 41st Annual Memorial Torch Relay
Run. ALADS President Ron Hernandez and Field

Representative Doug Joho went to support the STEVE N E B EI-AN G E R
station bringing an ALADS EZ-UP, swag and -
drinks for participants. ALADS sponsored the DEPUTY SH ERI FF

station for the event.

This year’s 300-mile Memorial Torch Relay Run honored the Los ANGELES SHEEIFF’S DEPARTMN
memory of Deputy Steven Belanger who was shotinthe head in FEBRUARY ﬁ 2 01 B

1994 while questioning a subject he had pulled over. The bullet
remained lodge in Deputy Belanger’s skull the rest of his life.
Deputy Belanger died due to complications from the bullet at
the age of 52.
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coRitera Memorial To
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57 B “Our Love Will Live Forever"

E.0.W.
April 23, 1964 May 12, 1995

Devoted Husband and Father
Partner and Friend
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Deputy Steve?Bela
Los Angeles County Sheriff’s Department
EOW 02/06/2018

On December 10, 1994, around 5:45 in the evening, Walnut Station Deputy Steven
Belanger observed a wanted assault suspect driving in the unincorporated area of
Rowland Heights. He stopped and detained the suspect and his fifteen-year-old female
companion on La Guardia Street. During the detention, a friend and accomplice of the
assault suspect approached Deputy Belanger on a skateboard and a struggle ensued,
resulting in a shooting. Deputy Belanger received gunshot wounds to the head and
foot.

All the suspects fled. The suspect who shot Deputy Belanger killed himself in the
parking lot of a church in Paramount hours after the shooting. The initial assault
suspectandgirl turned themselvesinashort time later.

Doctors were unable to remove a bullet from Deputy Belanger’s head. He briefly
returned to work on light duty status, but Los Angeles County medically retired him in
August of 2001. His condition continued to deteriorate over the years until he
succumbed to hiswounds on February 6,2018.

Fallen in The Past

Officer MurrayE. Olsen
Los Angeles Department of Hospitals
EOW:3/9/1975

On March 9, 1975, Office of Public Safety Officer Murray E. Olsen was working at the
Olive View Medical Center. He saw a man in a two-ton truck drive his vehicle into a
parked car and crash through a closed gate on the hospital grounds. Officer Olsen gave
chase in his marked black and white patrol car. The suspect stopped, but when Officer
Olsen confronted him a fight ensued. The man stabbed the 64-year-old officer several
times, disarmed him and shot him with his duty weapon.

Two responding LAPD officers arrived as this confrontation ended and saw Office Olsen
lying next to his patrol car. They engaged the suspect in a gun battle, firing nearly a
dozen rounds at his truck forcing him to flee on foot. He ran across the Foothill Freeway
where two other responding LAPD officers found him and another gunfight erupted.
The suspect was struck twice in the chestand abdomen and died later at a hospital.

Los Angeles County Security Officers received peace officer powers in 1970 under
Penal Code Section 830.4. This section gave them “On-Duty” peace officer powers only.
Officers of the Los Angeles County Office of Public Safety enjoyed limited peace officer
powers under 830.4 PC until January 1, 1990. When Senate Bill 353 took effect,
they were granted both “On-Duty and Off-Duty” peace officer powers under Section
830.31PC.
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Policeman Frank L. Coe
Los Angeles Police Department
EOW 02/11/1921

On November 19, 1910, Policeman Frank
Coe and another motor officer were
conducting speed enforcement on Pico
Boulevard, near Hobart Boulevard, when a
vehicle sped past them travelling over 60
mph. Both officers attempted to catch the
speeding vehicle. As they travelled down
Pico Boulevard between Hobart Boulevard
and Harvard Boulevard, a vehicle began to
back out of the driveway in front of them.

Policeman Coe attempted to avoid colliding
with the vehicle by laying his motorcycle
down. The motorcycle struck a curb and
threw Policeman Coe into a telephone pole
approximately ten feet away, fracturing his
skull. He never fully recovered from the
injuries suffered that day in 1910 and died
onFebruary11,1921.

JFallen inpine Pas

umllm_era Memorial ToréhRelafilun
s [0SAngeles County Police( uu

Motorcycle Officer Louis Allinson
Los Angeles County Sheriff's
Department

EOW 3/27/1915

In the early morning hours of March 27,
1915, Motorcycle Officer Louis “Joco”
Allinson was patrolling along a newly
constructed stretch of Wilshire Boulevard
near the Soldiers’ Home and Santa Monica.
As he traveled at approximately 50 miles
per hour chasing a speeding motorist, his
bike struck a rock. The impact launched him
overthe handlebars and he struck his head.

Motorcycle Officer Allinson, suffered life
threatening head trauma. He was taken to
nearby St. Catherine’s Hospital where he
died three hours later.

Motorcycle Officer Allinson, a lieutenant in
the D troop of the first Cavalry Squadron
during the Spanish American War, wore
Officer badge number one and is likely the
first motorcycle officer hired by Los Angeles
County to work in its fledgling traffic
enforcement unit.
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Deputy City M.arshal
Maurice W. Halleran
EOW11/15/1913

Onthe evening of November 15,1913, Vernon
Deputy City Marshal Maurice W. Halleran sat
inside the Slawoszewski Wholesale Liquor
Store when two male subjects (Anderson
Miller and John Walker) entered to purchase
liquor. As Miller went to the counter to
purchase three bottles of alcohol from the
bartender, Walker used his pen knife to
vandalize the wooden counter. Marshall
Halleran witnessed Walker’s actions and told
him to stop. Walker complied, but audibly
questioned what authority Halleran had to
give him this order. Marshal Halleran got up
and followed the men to show Walker his
badge confirming his authority asalawman.

As Marshal Halleran walked outside, he
opened the coat, apparently to show the men
his badge. Instead of recognizing Halloran’s
badge and status as a peace officer, Walker
drew a handgun and fired at him striking him
several times. Marshal Halloran died hours
later atahospital.

Both Anderson and Walker fled, but were later
arrested. They were convicted for Marshal
Halloran’s murder and sentenced to life in
prison.
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The Memorial Torch Relay Run ended at the 49th Annual Los Angeles Peace Officers Memorial where the names offlve officers

were added to the memorial wall.
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E-Mail Addresses for WE MAkE HousEkE CALLS!
ALADS Officers, Staff and MOCS Y SN Bst brings their HIGH TECH

HOUSE CALL™ directly to you,

"‘ the body scan and interactive
Officers F video tour of your body, guided by
your personal BSI physician.

BODY SCAN INTERNATIONAL

jwheeler@alads.org 8 8 8 - 724—VI EW

James Wheeler

E
Ronald Hernandez rhernandez@alads.org OUR NEXT HOUSE CALL:
AUGUST 6TH - 10TH
Robert Sass E rsass@alads.org Fl : SEPTEMBER 10TH - 14TH
"\ OCTOBER 8TH - 12TH
Jennifer Martin jmartin@alads.org N ALADS Headquarters
’ U . 2 Cupania Circle * Monterey Park
Harvey Eisenberg, M.D.
Photographer Jennifer Jones BSI’s Full Body Scan is the foremost
Steven Blagg sblagg@alads.org PROTECT YOURSELF preventive health benefit &
& complete examination, detecting
Trov Jackson . T saT@H R SIGN UP FOR'A early disease at a time when we can
y g ' ) 019 BODYSCAN! give you the tools to stop or even
' reverse the process.
Mark Claahsen "Tn mclaahsen@alads.org FREE BENEFIT TO QUALIFIED MEMBERS AND DEPENDENTS

Derek Hsieh

Executive Director dhsieh@alads.org

.-'i'l

Jay Trisler
Assistant Executive Director

&h

jtrisler@alads.org

-
-

iE
[NDKVIES
i

Rebecca Bueno

: 2l rbueno@alads.org i
Labor Relations Specialist

o
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1

Larry Ariaz lariaz@alads.org

Your Building Blocks
to Success

Anthony Spatola % aspatola@alads.org

Boris Nikolof bnikolof@alads.org

Advertise in the
Field Representatives n = Il I
Ispatcher!
Dana Fackert « 1 dfackert@alads.org

djoho@alads.org Ca" (323) 21 3'4005
ksr-n.ith@alads.org for priCi ng .

Matthew Cline

i Ko

Doug Joho

Katie Smith

a0
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DJ SERVICES

Active deputy with several
years of DJ experience.
Specialize in birthdays
(adult & children), weddings,
retirements, reunions,
company events, holiday
parties, block parties...etc.
Have most popular generations
of music and lights.
Tel: 323.600.3847 Email:
dj.dion.d@aol.com. Go to
www.djdiond.djintelligence.co
m for availability, booking,
planning and many more
options.

REAL ESTATE

Coldwell Banker Select Real
Estate. Interested in retiring to

beautiful Northern Nevada.
Jeffrey Wellman (775) 220-
5509. | ALWAYS HAVE TIME
FORYOU.

STOP PAYING RENT TODAY!!!
1st TIME HOME BUYER
PROGRAMS AVAILABLE.
CALL/TEXT: KYM HOOPER @
310-628-7393 OR EMAIL @
KYMBERLYNHOOPER@
GMAIL.COM -« ELITE HOME
REALTY —BRE#01318034

D [

RETIRE IN
PRESCOTT, ARIZONA

Retire in Prescott Az, start living
the Good Life, voted best place
in the West to retire to, contact
Henry Reyes (retired LASD) at
RE/MAX Mountain Properties
909-618-3252 or 928-642-4376

Deadline for inclusion
in the September 2018
ALADS Dispatcher is
Friday, August 17, 2018

ROOM FOR RENT

Room for rent in house in
Downey. Private bedroom &
private restroom. Water, gas,

trash, electricity included.
Washer & dryer onsite. All
common areas available for
use. One adult currently lives at
the property. $825/mo.
MissUSCtrojan@yahoo.com or
(310) 800-3237 forinfo.

TACTICS TRAINING

Off-duty survival training for
you and your family. $75 for
officers $25 each for family.
Courses are available online.
www.highthreatsolutions
worldwide.com High Threat
Solutions (213) 503-3971.

-8 SeEsses s @

New & used tires, fix flats, tire
rotations, brake service. Proud
law enforcement family owned.
Mention ALADS for discounts.
(562) 907-2806 14011 Lambert
Rd Whittier Ca.

\J

Classified Ads

Members: $10/month

For Advertising

VACATION RENTAL

ARROWBEAR - S.B. log home
3 bed/2 bath, 2000 sq. ft. Great
views. Between big Bear and
Lake Arrowhead. Hiking,
swimming, fishing. 3 days & 2
nights for $325 plus refundable
security deposit. 626-646-3972

TIRES & BRAKES WINDOW COVERINGS

Window Coverings at
wholesale prices. No middle
man. Mini blinds, plantation
shutters, honeycomb shades,
bamboo & Roman. Serving
Inland Empire, Los Angeles,
Orange County Areas. Call
LASD Sgt. Jensen, 909-238-
5557.

PLEASE NOTE:

It is impossible to verify all
advertisements received by
The Dispatcher. We cannot be
held responsible for their
accuracy, veracity or reliability.
The fact that an ad is listed
here should not be viewed
as an endorsement or
recommendation by the
Association for Los Angeles
Deputy Sheriffs.
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UNLOCK YOUR HOME’S HIDDEN TREASURE'

« No Points, No fees
HoME EQuiTY LINE OF CREDIT . N6 UeHiGd Couls
ARG PENIENDED]E RED ITJLINELWITHIEAVARIABLEIR ATEN N ﬁ * No Appraisal fee
lOI!EDW UP TO 80% OF YOUR HOME'S EQUITY. —_ .

IOANFAMOUNTSIOEISI0T000]U BRTOX52007000%00 .

g 'CASH OR _ ?
NOW OFFERING HELOC S (@) St
EE | HOME = /

1 .990/0‘““* IPROVEMENT T - TRAV ‘
FOR THE FIRST 12 MONTHS ’g (ﬁ?

AS LOW AS

4.75%

muq,mm

ﬁﬁa&

AFTER 12 MONTHS
FOR WELL-QUALIFIED BEORROWERS

NO ANNLUAL FEE ON OUR HOME EQUITY LINE OF CREDIT, : r N

SECURED BY FRIMARY RESIDENCES ONLY. CALL OUR MORTGAGE Fl I'StCi
LOAN OFFICERS AT (213) 481-4664 FOR MORE INFORMATION, CREDIT UNION
AR Astia] Pereentage Rare. A Home Equlty Line of Credlr b s revolving line of esedit, scevined by your IWSe Al sl it seesied www.firstcitycu.org

jerimnary eesklences qnly, Credir approvad requibre d. Hare quared bnr horrmwers w irh _5:\"-.1 i exceblene crediy |i.|"|“Fﬂ|1'.qﬂ."l'|tl zﬁ;mu_-,
Claremont = Lokewood » Los Angeles = Anlslope Valley = Posodena » Wes! Coving's LA Counly /USC Medical Cenler

Dispatcher Classified Listing Form ALADS Retirement Seminar

Instructions:

Type or print clearly your ad on the form below and fax it to the
Dispatcher Classified Listing Fax Line at 323-724-0140. The Classified
Ad may be up to 25 words. The Classified Ad rate is $10.00 per issue
for ALADS Members and $15.00 per issue for non-ALADS Members.
Multiply the one-time rate by the number of issues in which you
want your ad to appear (for example, 3 issues is $10.00 x (3), or
$30.00). All ads are payable in advance by check or money order.
Please make check payable to ALADS. Deadline for inclusion is
noon the third Friday of the preceding month (for example, for
inclusion in the September 2018 issue, ads must be received by
Friday, August 17,2018).

(] ALADS Member Ad - $10 / issue

] Non-ALADS Member Ad - $15 / issue
Name Phone

Street Address

City State Zip
Ad Copy: Type of print clearly here.

Saturday, Octoher 13,2018
9AM - 3I’M « ALADS Facility

Includes up to 3 lines of text.

lf-you are within days, months or years
to retirement, all ALADS members and
their spouses are encouraged to attend.

Please make check or money order payable to:
“ALADS” and mail to: ALADS (re: Dispatcher Classifieds)
2 Cupaﬁ?a Cniqrille 0- Monter;; Pal::pgzﬁifgrrniaags1s ;;5 : ca“ [323] 213-4005 to nsvp

Number of Run Dates x price for each run date = $
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Tickets to Southern Galifornia’s Best Httractionst

9 ACUARIUM OF THE PACIFIC -
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Advertising Index

First City Credit Union 85 Baida Jewelry 20

L. A. Police Federal Credit Union 29

P.0.P.A. Federal Credit Union 15 LAW FIRM

Goldschmid, Silver & Spindel 39

FUNERAL & MORTUARY Lewis, Marenstein, Wicke, 2
SERVICES Sherwin & Lee, LLP

Rose Hills Mortuary 34 Straussner ® Sherman 88

HEALTH e
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Rancho Laser Vision Center 39
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ﬁ NO Closing Costs for ALADS Members
)  855.668-5626
HNS%NT%HEE:E Don Peart - Don@UnionChoice.com

« Eliminate Hight Interest Debts Don Peart Pays Your

Cash Out for Home Improvements

Appraisal Fee
Consolidate HELOC or 2nd Mortgage =
First Time Homebuyer Programs Loan CIOSI ng COStS

Buy After Bankruptcy Specialists Title & Escrow Fees

Apply Online 24/7 - UnionChoice.com/Apply-Now/

NMLS #308153 Licensed by the Bureau of Corporations under the Residential Mortgage Lending Act. CalBRE #01227387 @

[ENDER




Association for Los Angeles Deputy Sheriffs
2 Cupania Circle ® Monterey Park, CA, 91755
(323) 213-4005 ¢ www.alads.org
Publication Number 0000-961

www.alads.org

We have devaoted ourselves
and our staff to providing
the highest level of personal
services to our clients

Please contact our firm for

a free consultation STRAUSSNER
Phone (818) 788 1700 *
Fox (818) 788 1705 SHERMAN

www, Injured OnDuty.com

June 2018

Workers' Compensation
Employment Litigation
Personal Injury

LACERA Refirements

Located in the Vian Nuys
Historic Library Building
14555 Sylvan Street

Vian Nuys, California 91411
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